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September 1, 2016

MEMORANDUM TO: STATE TRANSPORATION ENGINEER
CHIEF COUNSEL
INSPECTOR GENERAL
DIVISION DIRECTORS
BUREAU CHIEFS
OFFICE HEADS
DISTRICT ENGINEERS
TITLE VI COORDINATORS

REGARDING TITLE VI/NONDISCRIMINATION POLICY

It is the policy of the Kansas Department of Transportation to assure full compliance with
Title VI/Nondiscrimination of the Civil Rights Acts of 1964, 1987 and 1991 and
subsequent related statutes including Title Il of the Americans with Disabilities Act (Title
Il ADA) and Sec 504 of the Rehab Act of 1973 (Sec 504). This policy has been
incorporated into the Title VI/Nondiscrimination assurances, executed by the Department
of Transportation in connection with all Federal-Aid Programs including Federal Highway
Administration, Federal Transit Administration and Federal Aviation Administration.

Title VI ensures that no person shall on the grounds of race, color, or national origin be
excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity administered by the Kansas Department of
Transportation.

Subsequent nondiscrimination authorities and directives also ensure that no person or
group of persons shall, on the grounds of age, religion, disability, gender, or low income
be excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any program or activity administered by the Kansas Department of
Transportation.

To ensure that all Title VI/Nondiscrimination requirements are met, all management
personnel shall make every effort to identify and eliminate discrimination which may
occur in any program or activity of the department; and implement policies and
procedures to ensure compliance with Title VI/Nondiscrimination requirements.

Richard Carlson
Interim Secretary of Transportation
Director of Kansas Turnpike Authority



KDOT Title VI Coordinators

Location Name Phone Email

KDOT Title VI

Specialist Debra Hepp (785) 296-7940 DHepp@ksdot.org

Bureau of

Construction and

Materials Kyle Larson (785) 291-3825 klarson@ksdot.org

Bureau of Local

Projects Mike Stringer (785) 296-3784 Michael@ksdot.org

Bureau of

Maintenance Clay Adams (785) 296-3233 Clay@ksdot.org

Bureau of Research | Rick Kreider (785) 296-1195 RickK@ksdot.org

Bureau of Right of

Way Polly Jones (785) 296-6941 polly@ksdot.org

Bureau of Road

Design Kris Norton (785) 368-6429 KNorton@ksdot.org

Division of Partner

Relations Leslie Gish (785) 296-1841 lgish@ksdot.org

Division of

Transportation

Planning Allison Smith (785) 296-0341 allisons@ksdot.org
Michelle

District 1 Anschutz (785) 486-2142 Michelle@ksdot.org

District 2 Jaci Novak (785) 823-3754 jacin@ksdot.org

District 3 Travis Scott (785) 877-3315 TScott@ksdot.org

District 4 Kristy Kelley (620) 431-1000 KristyK@ksdot.org
Brenda

District 5 Cikanek (620) 663-3361 BrendaC@ksdot.org
Larry

District 6 Thompson (620) 276-3241 LarryT@ksdot.org

Effective 8/29/16
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TITLE VI/NONDISCRIMINATION

ACCOMPLISHMENT REPORTS
FOR FY 2016



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Bureau of Construction and Materials

Goal Statement 1:

Headquarters and district engineering staff will respond to DBE questions and
provide technical assistance when needed. Continue the rotation of
presentations at the annual District Construction Meetings where the even
numbered districts receive training in even numbered years and the odd
numbered districts in odd years.

2016 Achievement:

While Construction and Maintenance partners with the Office of Contract
Compliance to administer the Disadvantaged Business Enterprise Program,
inquiries about the program often come to C/M. Bureau personnel continue to
respond to these questions and provide technical assistance.

Goal Statement 2;

Continue to educate the Bureau personnel on the requirements of Title VI. Will
include Title VI or Non-discrimination related subject as an agenda topic for the
Bureau of Construction and Materials meetings.

2016 Achievement:

Each District Construction Meeting had personnel from the Office of Contract
Compliance attend and highlight the functions of their office along with answering
any Title VI related questions that were presented. Also Bureau personnel
participated in training classes on the new AASHTO Civil Rights and Labor
software package that is being implemented on several test projects and
educated both KDOT and contractor personnel on Title VI requirements.

Goal Statement 3:

The Title VI coordinator for the Bureau will continue to explore the value of the

online “English in the Workplace” course wit|
bureau personnel that may have contact with Spanish speaking persons to

complete the training as well.

2016 Achievement:

Bureau personnel have very limited involvement with Spanish speaking persons
and the Basic Spanish for the Workplace is geared more towards day to day
involvement. Bureau personnel were made aware of the class and encouraged
to take if interested.



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Bureau of Local Projects

On most projects administered by our office the Title VI compliance is managed by the
appropriate KDOT construction office. Seven cities have been approved to administer
their own projects, including letting and contract administration. Our office provides a
qguality assurance level oversight of these projects that includes confirmation of
compliance with Title VI programs.

Goal Statement 1:

Continue providing oversight on locally administered projects that includes
monitoring of contractor and local agency activities to determine if appropriate
Title VI procedures are followed and adequately documented.

2016 Achievement:

A. Review bid documents to confirm that appropriate specifications are
included to comply with Title VI prior to providing approval to the LPA to advertise
the project.

B. Reconfirm that the appropriate specifications are included in the contract
documents and all applicable certifications by the contractor have been made
prior to giving the LPA authority to award the contract.

C. Bureau of Local Projects staff coordinate with the KDOT Office of Contract
Compliance staff to confirm that appropriate work has been provided to approved
Disadvantaged Business Enterprise (DBE) contractors prior to giving the LPA
authority to award the contract.

D. Track receipt of prompt-pay documentation from the LPAs for all LPA-
administered projects to document each DBE payment. Verify that information is
correct. This is required prior to reimbursing local agency.

E.Verify through “end of project” aff
confirmation documentation from the DBESs to certify complete and final
payments.

Staff Development and Training:

Ongoing training/learning has taken place as a result of coordination/discussion
with FHWA Division staff and participation in their reviews of our programs.

davi t

f



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Bureau of Maintenance

Goal Statement 1;

To insure that as new buildings are constructed and existing buildings
remodeled or modernized, that the requirements of the ADA and ADA
Amendments Act are taken into consideration during the design and
construction phases of the project.

2016 Achievement:

In FY 16 we completed the construction of one new Sub-Area Shop and
the modernization of 3 additional Sub-Area Shops. All of these projects
underwent a code compliance review for ADA accessibility and passed.



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Bureau of Research
Goal Statement 1.

Insure all K-TRAN projects and other research contracts have required language
to encourage minority and female participation.

2016 Achievement:
All contracts administered by the Bureau are written to include language
requiring compliance with applicable provisions of the KDOT Title
VI/Nondiscrimination Program.

Additional 2016 Achievement:

The Bureau Chief attends regular Title VI meetings put on by Office of Contract
Compliance.

10



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Bureau of Right of Way

Our policies and procedures within the Bureau of Right of Way accommodate Title VI of

the Civil Rights Act in all phasessumdys,t he bur eat
environmental services, right of way engineering, inventory and disposal, appraisal,

acquisition, relocation, property management, outdoor advertising program and when

using contracting services for these project development activities.

The Bureau of Right of Way is comprised of a staff of 70 people performing these

various activities.

Goal Statement 1:

Continue to have Title VI/Nondiscrimination brochures available at public
meetings and hold those meetings in an ADA accessible and LEP compliant
locations.

2016 Achievement:

We continued to display both English and Spanish versions of Title VI
Nondiscrimination brochures, as well as a sign in Spanish for LEP persons and a
sign-up sheet to request additional information or interpretation assistance.
Public meetings were held in ADA & LEP compliant locations during fiscal year
2016.

Goal Statement 2:

Invite the KDOT Office of Compliance to speak or provide training relative to Title
VI at Bureau meetings and obtain the Title VI FHWA training for section leaders
/department heads if the opportunity arises.

2016 Achievement:

We were not able to coordinate this goal into a bureau meeting for 2016.
However, the Title VI coordinator has been in conversation with FHWA staff and
KDOT contract compliance staff about the scheduling of short training
presentations.

Goal Statement 3:

Monitor programs, contracts, bulletins and documents within the Bureau for
compliance with Title VI requirements.

2016 Achievement:

This goal has been met for 2016. Additional activities included a meeting of the
Title VI coordinator for the bureau with the KDOT contract compliance
representative regarding contract language and appendices. The Bureau
underwent a restructuring in January of 2016 which saw several staff moving into
areas of responsibility that were new to them. The Title VI Coordinator monitored

11



and worked to assist the new Contracts Administrator with contracts language
and appendices as they related to Title VI.

Additional 2016 Activities:

The Bureau Coordinator attended all Title VI Coordinator meetings for FY 2016.

12



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Bureau of Road Design

Goal Statement 1:

Eliminate, reduce and/or mitigate adverse impacts on protected group

communities, businesses and individuals through open disclosures at public
hearings and in studies prior to design.

2016 Achievement:

Public meetings concerning projects were conducted as shown in the attached
table and Title VI informational handouts were made available to the public.

Algt;\;gy Activity Type Group Type Route | County Nﬁgft?er Esglult\)lﬁc. o
Attendees
7/21/2015 | Public Meeting General Public 92 52 KA322901 25
7/23/2015 | Public Meeting GeneralPublic 92 52 KA322901 40
8/31/2015 | Local Officials Meeting City Commission 10 23 KA362401 15
9/1/2015 | Local Officials Meeting | City Commission 10 23 | KA363401 30
Project_ Advisory_ 99 99
9/3/2015 | Committee Meeting Stakeholders KA260302 10
9/26/2015 | Public Meeting General Public 27 38 KA327101 4
KA311001
235 87 & KA3232
9/22/2015 | Public Meeting General Public 01 61
Techpical Advisory Group N 10 23
10/14/2015 | Meeting Local Officials KA363401 12
Advispry Committee Loc;a]/Business 92 50
10/29/2015 | Meeting Officials KA322901 13
10/29/2015 | Public Meeting General Public 10 23 KA363401 112
11/19/2015 | Advisory Board Meeting | Local Off/gen publiq 235 87 KA0161-04 45
1/25/2016 | Local Officials Meeting Local/Bus. Officials| 68 61 KA237301 12
1/25/2016 | Public Meeting General Public 68 61 KA237301 75
1/28/2016 | Local Officials Meeting Local/Bus. Officials| 68 61 KA237301 6
1/28/2016 | Public Meeting General Public 68 61 KA237301 80
2/10/2016 | Advisory Committee Mtg | Local/BusOfficials 92 52 KA322901 12
2/18/2016 | Local Officials Meeting Local Officials(MPQ 10 23 KA363401 40
2/23/2016 | Public Meeting General Public 92 52 KA322901 20
2/25/2016 | Public Meeting General Public 92 52 KA322901 60
3/3/2016 | Public Meeting General Public 10 23 KA363401 385
4/25/2016 | Public Meeting General Public 33 30 KA3951-01 40
5/3/2016 | Public Meeting General Public 99 99 KA260302 42
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5/3/2016 | Public Meeting General Public 99 99 KA260302 42
City/Co. 10 23
5/18/2016 | Local Official§eeting Commissions KA363401 30
6/1/2016 | Public Meeting General Public 10 23 KA363401 96
6/9/2016 | Lunch Presentation General Public 70 105 | KA213002 60
City/Co. 10 23
6/21/2016 | Local Officials Meeting Commissions KA363401 30
Goal Statement 2:
Provide equal opportunity for DBE consultants with minority and women staff.
2016 Achievement:
We continue to advertise projects in the Kansas Register to allow an opportunity
for DBE firms to apply for Kansas projects.
Goal Statement 3:
Identify environmental justice concerns. Document the social and economic
i ssues of the proposed project during field
Summary Report” (i mp-imcorhe popalation) amcdbimtheFeldor | ow

Check Report.

2016 Achievement:
Environmental justice concerns and supporting action are required on all Design
Summary Reports and included in all Field Check Reports this fiscal year.
Environmental Justice information is gathered and observations are conducted at
the field check stage for each project.

Additional Achievement:
We offered a class for Road Design staff on May 18, 2016, to provide continuing

education about Title VI.

Staff Development and Training:

14



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Bureau of Transportation Safety and Technology

Goal Statement 1:

KDOT will issue a Request for Proposal (RFP) in FY 2016. Once the contract
has been awarded we will continue to deploy Wi-Fi internet access and
interactive, touch-screen kiosks at as many Rest Areas across Kansas as
generated revenue allows and begin Phase Il implementation of Wi-Fi and
Kiosks in State Parks across the state.

2016 Achievement:

A RFP was issued and a contract was awarded to a firm to locate Wi-Fi
sponsorships for Kansas rest areas.

15



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Division of Partner Relations

Goal Statement 1:

Leslie Gish, Employment Officer/Diversity Recruiter, will continue in the capacity
of Title VI Coordinator. She will continue to become more versed in Title VI. Ms.
Gish will accomplish this by attending Title VI Coordinator meetings, attending
webinars relating to topics covering Title VI issues, and reviewing articles and
publications on Title VI matters.

2016 Achievement:

Leslie Gish has been active attending several job fairs targeting diverse

populations and veterans. She has also attended Title VI Coordinator meetings

and attended webinars regarding Title VI issues. In addition, as the Employment

Officer/Diversity Recruiter, Leslie has developed Spanish language copies of

KDOT's Equi pment Operator brochures and di st
within KDOT.

Goal Statement 2;

The Office of Information Technology (OITS) will continue to audit KDOT
websites to identify content not in compliance with 508 accessibility standards.

OITS will continue to follow 508 accessibility standards in new additions to

content to the KDOT web site. OITS will continue to run all KDOT websites

through monthly accessibility managementaudits. Those sites that aren
compliance with 508 accessibility standards will be asked to correct the issues.

2016 Achievement:

The activities of the Office of Information Technology (OITS) are ongoing. OITS
has met their goals for FY2016 with 99% compliance with accessibility standards.
OITS will continue to audit the websites previously reported, while continuing to
work on achieving 100% compliance. The OITS is working on increasing web
presence continuously and will to continue to work with State of Kansas
Accessibility Coordinator, Cole Robison.

Goal Statement 3:

The Bureau of Personnel Services (BPS) Organizational Development Unit
(ODU) will continue to train employees with courses focusing on the Mission,
Vision, and Values of the agency as well as increasing cultural sensitivity and
awareness and the importance of diversity in the workplace. There will be
Instructor Led Courses as well as online courses available to employees.

The goal for the Organization Development Unit is to continue to provide
excellent customer service to all they serve in all aspects of training.

16



2016 Achievement:

The Bureau of Personnel Services, Organizational Development Unit (ODU) has
offered 32 courses focusing on the Mission, Vision, and Values of the agency as
well as increasing cultural sensitivity and awareness and the importance of
diversity in the workplace for the entire agency. There were 8 Instructor Led
Courses and 24 online Courses and 2,072 employees attended these trainings in
FY2016. We also offered Basic Spanish in the Workplace, we had 2 employees
complete all 17 modules and 2 employees completed 4 different modules in FY
2016.

Organization Development Unit is to continue to provide excellent customer
service in all we serve in all aspects of training.

During FY2016 the ODU received customer service satisfaction survey results as
follows:

Learning Management System Administrator Satisfaction = 100%

Instructor Led Annual Customer Service Satisfaction = 100%

Level 1 ILT = 98% while in the class

Level 2 ILT = 97% 45 post class

Level 3 ILT = 90% supervisors have seen improvement 6 months post class
Online Annual Customer Service Satisfaction from Subject Matter Experts =
100%

Level 1 Online = 98% immediately after completing online course

Level 2 Online = 96% 45 days post online course

Overall we have increased our customer satisfaction levels in all areas, and this
has been a really tough year with the Learning Management System upgrade.

Goal Statement 4:

BPS and the Employment Officer/Diversity Recruiter will continue the

Multicultural Youth Explorer Program. Recruitment efforts will continue and

marketing and advertising to the community and to schools will be adapted to fit

student needs and the agency’'s internship op
internships available for FY 2016.

2016 Achievement:

Due to budget constraints, the Multicultural Youth Explorer Program was not
administered during FY2016.

Goal Statement 5:
Facilities Management: Ergonomic recommendations and ADA requests

involving structural modifications and/or cubicle reconfigurations will continue to
be addressed on an as-needed basis.

17



2016 Achievement:

Eight employees requested an ergonomic review during FY 2016. However, not
al | of these reviews included recommendati on
assistance.

No ADA requests were received during FY 2016.
Goal Statement 6:

Multi-Media: Updates can and will be made to the online Spanish vocabulary
training module for the Bureau of Personnel Services as needed.

Additionally, the Office of Support Services will continue to make its service
available to those in need of printing, graphics, and reproductive services of
Limited English Proficiency (LEP) compliant materials as needed.

2016 Achievement:

No updates to the Spanish vocabulary training module were required

Support Services has no Limited English Proficiency activity to report for FY
2016.

Goal Statement 7:

Employment Officer/Diversity Recruiter will partner with the Office of Support
Services to update handouts, marketing and recruitment materials and tabletop
displays.

2016 Achievement:
The Office of Support Service designed several new display boards for the
Employment Officer/Diversity Recruiter for use at recruiting events. Support

Services also provided printing services for Spanish language recruiting
brochures requested by the recruiter.

18



Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Division of Planning and Development

The work of the Division of Planning and Development encompasses a wide
range of activities and programs. The range of work includes traffic data
collection and reporting, traffic safety, geographic information services
(mapping), program and project management, bicycle/pedestrian activities, traffic
engineering, transit, and metropolitan planning. Title VI and DBE considerations
are integrated into the oversight of these activities as appropriate and in

accordance with KDOT’' s Tnvolementwithtier ogr am. Add
metropolitan planning organizations (MPOS) in the state, as it relates to Title VI

compliance, is coordinated through the Comprehensive Transportation Planning

Unit.

Overall the Division has made progress in meeting the goals set forth for state

fiscal year (SFY) 2016. Much of the effort, however, is ongoing in nature and

details of the Division’"s progress towards m

Goal Statement 1:

Conduct Title VI reviews of the MPOs in partnership with the Office of Contract
Compliance. The first Title VI reviews of the MPOs were completed in December
2010.

2016 Achievement:
Staff members of the Comprehensive Transportation Planning Unit (CTPU) Unit
and the Office of Contract Compliance conducted a second round of Title VI
reviews of the six MPOs in the state. These reviews concluded in April 2016 with
recommendations for updates/enhancements to their respective Title VI
programs. No major deficiencies were found.

Goal Statement 2:
Continue to obtain training for Division Title VI Coordinator and additional staff as
appropriate as well as dissemination of Title VI information and educational
materials to staff in the Division.

2016 Achievement:
The Division Title VI Coordinator and additional Division staff members took
advantage of Title VI training opportunities that were made available. Please see
the list above in the Staff Development and Training section.

Goal Statement 3:

Invite KDOT Office of Contract Compliance staff to all MPO Certification Reviews
and Planning Reviews as necessary.

2016 Achievement:
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No certification or planning reviews were held during this SFY; however, some
are expected in SFY 2017.

Goal Statement 4:

Invite the Office of Contract Compliance to speak at MPO meetings to educate
and discuss the topics of Title VI. A reminder email detailing this opportunity will
be sent to MPO staff early in the calendar year.

2016 Achievement:

The Division Title VI Coordinator emailed the MPOs in January 2016 about
availability of Office of Contract Compliance to speak at MPO meetings. No such
requests were made.

Goal Statement 5;:

To continue assessing the need for any Title VI/DBE related changes during
regularly scheduled updates of the Public Transit Policy Manual. This update is
conducted by the Public Transit Unit in the Bureau of Transportation Planning.

2016 Achievement:

The Office of Public Transportation is in the process of updating its Policy
Manual. This process is all encompassing and will include an in-depth look at our
current Title VI and DBE policies.

Goal Statement 6:

To discuss revising KDOT's specs for
persons with disabilities and their mobility devices. This annual review would be
conducted by the Public Transit Unit in the Bureau of Transportation Planning.

2016 Achievement:

The Office of Public Transportation met with the Kansas Coordinated Transit
District Council (KCTDC) this year to discuss the needs of the transit users. At
this meeting staff discussed vehicle specifications and determined that the
current specs meet expectations and appropriately accommodate persons with
disabilities. KDOT staff along with the transit providers will revisit this annually as
outlined in the goal statement.

Goal Statement 7:

To assist all FTA funding recipients with the implementation of their approved
Title VI Programs as appropriate.

2016 Achievement:
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KDOT staff has consistently worked with transit providers in implementing and/or
updating their Title VI Programs. As a result of our triennial review process,
which includes a review of each providers Title VI program, we have successfully

ass

isted several providers in updating their Title VI plans. KDOT staff have also

presented at Coordinated Transit District (CTD) quarterly meetings illustrating the
requirements and benefits of the Title VI program.

Goal Statement 8:

To
con

ensure that KDOT’'s Title VI méetingsc hur e

ducted by Division staff.

2016 Achievement:

KDOT's Title VI Brochures are made avai
been conducted in SFY 2016.

Staff Development and Training:

Staff Development and training is at the coreofour Di vi si on’ s

basis. This allows us to gain knowledge that will assist us in implementing the
principles of both Title VI and Environmental Justice into our internal planning
processes as well as enhancing our ability to serve as valuable partners in the
regional metropolitan planning processes. A list can be found directly below outlining
the training opportunities that Division staff members participated in over the course
of the last state fiscal year.

1
T

The Division Title VI Coordinator participated in the Title VI Coordinator
meetings held by the Office of Contract Compliance.

Several Division staff members participated in two agency required trainings:
Respecting Others in the Workplace (new employee course and refresher
course) and OUCH! That Stereotype Hurts.

Two Division staff members participated in a Transportation Planning
Information Exchange LEP Webinar.

Participation by the Division Title VI Coordinator in two FHWA Webinars-EJ
and Title VI: Power of Good Data & Analysis Parts 1 and 2

Three Division staff members viewed
Screen” tool

One Division staff member attended a two day Introduction to Title VI training
course in Wichita.

In June 2016, three Division staff members attended a two day Introduction to
Environmental Justice training course held at MARC.

The Division Title VI Coordinator attended a session regarding Environmental
Justice Analysis at the Quad States APA Conference in October 2015.
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Fiscal 2016 Title VI/Nondiscrimination Accomplishments
District 1

The District One Construction Office and its seven field Construction Offices continue to
monitor the Equal Employment Opportunity Contract Compliance of construction
contractors through the use of the Federal-Aid Highway Construction Contractors Annual
Report, the FHWA Form 1391, the certificate of Affirmative Action Requirement,
compliance with EEO contractual requirements, and contractor EEO policies.

The seven field Construction Offices: reviewed and monitored the Contractor Payroll
Transcripts and labor compliance; monitored and reviewed the Contractor ' s We ek | y
Trainee Reports; discussed required submissions of payrolls and Davis-Bacon

requirements during pre-construction conferences and at monthly/weekly contractor

meetings; reviewed payroll listings submitted and payrolls weekly; conducted quarterly

wage rate interviews with every contractor and sub-contractor and generated a report on

those wage rate interviews for the Bureau of Construction and Materials on a quarterly

basis.

All pre-construction conferences and public meetings were held at accessible sites and
assistance was provided for any requests for assistance.

Every office in District One has available the Title VI pamphlets and are made available
at public meetings in District One. Alternative formats are made available in all press
releases, which include announcements of public meetings where accessible sites and
assistance are also made available upon request.

Goal Statement 1:

District One will attempt to work on selecting employees from protected groups in
the hiring process as positions become available.

2016 Achievement:
District One has worked to ensure that selected employees are the most qualified
individuals for the process and no protected groups were prevented from being
interviewed.

Goal Statement 2:
The District One Title VI Coordinator will continue to work with the Diversity

Inclusion Network Group to find ways to hire and retain a diverse population of
employees.

2016 Achievement:

The District One Title VI Coordinator attended several of the Title VI
Coordinator’s meetings conducted by the KDOT
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and also attends several of the Diversity Inclusion Network meetings held in
Topeka.

Goal Statement 3:

District One wants to continue to strongly encouraging its employees and make
those aware who speaks with the public or work in one of the Construction
Offices that they have an opportunity to take the on-line Spanish curriculum
called Basic Spanish in the Workplace and will continue with ongoing training
and practices that accomplish the goals of fostering a diversified employee
environment.

2016 Achievement:

The on-line course for Basic Spanish in the Workplace was offered again this
year and attendance was on a voluntary learning experience basis. District One
had participation from three employees taking this course.

Goal Statement 4:

District One will again request from the Office of Contract Compliance more
training on Title VI for their employees.

o0 This includes having yearly training for the District Construction staff and
Construction Field Offices, by the Office of Contract Compliance, to
discuss, educate and give refresher on the topics of Title VI, and instruct
in the use of the Title VI pamphlets for use with the public.

0 The Area Four Field Engineering Administrator & District One Title VI
Coordinator, Michelle Anschutz, attend training for Title VI as it becomes
available.

District One also requests that the Office of Contract Compliance attend and
speak at the yearly District Construction and Materials meeting to discuss Title VI
requirements and applications.

2016 Achievement:

District One continues to request that 1its
knowledge of the Title VI requirements and encourages them to attend courses

such as the EEO Compliance training. The Office of Contract Compliance held

informative training on Contract Compliance and Title VI overview.

Staff Development and Training:

Training: Training that included topics on discrimination that our employees
attended are: EEO Compliance seventy-two (72) employees, Generation Y: Y
Did They Do That? Online course one (1) employee, Generations seventeen (17)
employees, Hiring the Best thirteen (13 employees, , Legal Issues thirteen (13)
employees, Not Here, Not Now, Not Ever! one (1) employee, Ouch! That
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Stereotype Hurts for Employees fifty-eight (58), employees, Preventing
Discrimination online course fourteen (14) employees, Respecting Others In The
Workplace online course fifty-nine (59), Respecting Others In The Workplace
online course one hundred forty-seven (147), Sexual Harassment online course
fifteen (15) employees, Spanish 1 Culture online course three (3) employees,
Spanish 10 - Materials and Products online course Spanish one (1) employee,
11 - Basic Communication online course one (1) employee , Spanish 12 -
Administrative online course one (1) employee, Spanish 13 - Supervisor online
course one (1) employee, Spanish 14 - Compliments online course one (1)
employee , Spanish 15 - Directions online course one (1) employee , Spanish 16
- The Colors online course one (1) employee, Spanish 17 - Emergency online
course one (1) employee, Spanish 2 - The Alphabet online course one (1)
employee, Spanish 3 - Numbers online course one (1) employee, Spanish 4 -
Telling Time online course one (1) employee, Spanish 5 - Days of the Week and
Months of the Year online course one (1) employee, Spanish 6 - Workforce
online course one (1) employee, Spanish 7 - Safety Signs online course one (1)
employee, Spanish 8 - Safety Equipment online course one (1) employee,
Spanish 9 - Construction Tools and Equipment online course one (1) employee.
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Fiscal 2016 Title VI/Nondiscrimination Accomplishments
District 2

Goal Statement 1:

Continue to invite Office of Contract Compliance to attend pre-construction
meetings.

2016 Achievement:

Representatives from the Office of Contract Compliance were invited to attend all
pre-construction meetings.

Goal Statement 2:

Engage in discussions during field check meetings to identify 4(f) lands.
2016 Achievement:

All the field notes included documentation concerning 4(f) land.
Goal Statement 3:

Distribute Title VI pamphlets in Spanish and English during public meetings.
2016 Achievement:

The District Public Affairs Manager continues to distribute the Title VI pamphlets
during all public meetings in both English and Spanish.

Staff Development and Training:
District 2 construction staff attended EEO Training on February 23, 2016. All

employees are required to attend OUCH training and also to update their
Respecting Others in the Work.
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Fiscal 2016 Title VI/Nondiscrimination Accomplishments
District 3

Goal Statement 1:

Continue to educate the public by making Title VI documents available at all
public meetings.

2016 Achievement:

We have continued to promote in-house awareness of Title VI requirements and
continued to make information available at all public meetings.

Goal Statement 2:

Meet with other Title VI Coordinators on a regular basis to discuss Title VI issues
and successes.

2016 Achievement:

The Title VI Coordinators have met on a regular basis to achieve this goal.
Goal Statement 3:

Invite the Office of Contract Compliance to meet with all available construction

employees to discuss and answer questions about all of the areas of contract
compliance. In this discussion Title VI topics will be included.

2016 Achievement:

On January 13, 2016 several members of the Office of Contract Compliance met
with almost all construction staff in Hays to discuss and answer questions about

contract compliance. Title VI topics were covered as part of this training. Those
t hat c¢ oul drealletoagb to tharsdmeuvraining in Topeka in May.
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Fiscal 2016 Title VI/Nondiscrimination Accomplishments
District 4

The District 4 Construction Offices continue to follow Title VI guideline practices by
reviewing and monitoring the Contractor Payroll Transcripts and labor compliance, as

wel | as the Contractor’' s We eBatog AclTreqaiiemeste Report s

are consistently discussed at pre-construction meetings.

Wage rate interviews are conducted quarterly as required. The District 4 Coordinator

sends out reminders when the Wage Rate Reviews are due to insure compliance.

District Four also strives for Wage Rate Reviews with every contractor and sub-

contractor.

Goal Statement 1:
The District 4 Title VI Coordinator will continue to monitor public meeting facilities
to assure that they are ADA accessible facilities.

2016 Achievement:
2 public meetings were held in District Four (October 16, 2015 and May 28,
2016). Both facilities were ADA accessible with ramps, but did not have lift
wheelchairs.

Goal Statement 2:
The District 4 Title VI Coordinator will continue to make sure that Title VI
brochures are available at public meetings in English and Spanish.

2016 Achievement:
2 public meetings were held in District Four (October 16, 2014 and May 28,
2016). Title VI pamphlets in Spanish and English were made available at the
meetings.

Goal Statement 3:

The District 4 Coordinator will continue to monitor public notices for public
meetings to see that the offer for alternative accessible formats is included in the
notice.

2016 Achievement:
Press releases for the 2 public meetings held in District 4 (October 16, 2014 and
May 28, 2016) sent out contained the following s t a t e mi&is ibformatioh can
be made available in alternative accessible

contact information on how to go about obtaining it. No requests were received
this year.
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Staff Development and Training:

The District 4 Titl e VI Coordinator attended a Title VI
June 15, 2016. The FHA representative discussed ADA compliance.

“OQuch! That Stereotype Hurts” training was h
Eleven employees attended.

Respecting Others training was taken on line by 103 employees in 2015.

A Kansas Human Rights seminar was held November 24, 2015 for Human
Resource personnel. One employee from District 4 attended.

FLSA training was conducted February 26, 2015 and April 8, 2015. Twenty-five
employees and six employees attended respectively.

New Hire Orientation was held January 15, 2015 and March 27, 2015 (which
includes Sexual Harassment Training) with eleven and three in attendance
respectively.
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Fiscal 2016 Title VI/Nondiscrimination Accomplishments
District 5

District Five Construction Office and six field construction offices monitored the EEO
contract compliance of construction contractors through the use of the Federal-Aid

Hi ghway Construction contractor’'s annuaf
Affirmative Action Requirement, compliance with EEO contractual requirements, and
contractor EO policies.

All construction offices review and monitor the contractor payroll transcripts and labor
compliance. Discussion is held during all pre-construction conferences to review the
Davis-Bacon requirements as well as at monthly/weekly contractor meetings. District
Construction Office oversees contractors required submission of timely payrolls for
review. Wage rates are gathered on a quarterly basis by District Office Coordinator per
project and submitted to Bureau of Construction.

Goal Statement 1:

Coordinate training opportunities from Office of Contract Compliance for District
Five Title VI Coordinator and District Mentor to become more knowledgeable
regarding Title VI details and best practices to monitor compliance. Attend a
public meeting to learn how contractors and the public work together for Title VI
compliance.

2016 Achievement:

District EEO representative attended quarterly live meetings with coordinators to
discuss topics of interest. Was not made aware and did not attend a public
meeting.

Goal Statement 2;

District Five Construction Mentor will continue providing oversight on locally
administered projects to monitor and determine if appropriate Title VI procedures
have been followed.

2016 Achievement:

District Five Mentor attended scheduled construction pre-construction meetings
to monitor Title VI procedures.

Goal Statement 3:
District Five Construction Mentor will conduct frequent random on-site bulletin
board checks using Bulletin board check sheet (6/2012) provided by Bureau of
Construction. District Mentor will also conduct on-site follow-up to validate
posting notices were corrected if a violation was found during initial check and
retain copies of check sheet with project documentation.
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2016 Achievement:

District 5 Construction Mentor conducted 2 documented bulletin board checks at
construction projected within the District. Email documentation was included with
the checklist of missing information by email to Office of Contract Compliance

along with the contractor.
Goal Statement 4:

Continue to request representative from Office of Contract Compliance to present
at District Five Construction/Materials winter meeting to educate staff on any
updates and changes regarding Title VI requirements.

2016 Achievement:

Deb Dillner, Office of Contract Compliance, presented February 4, 2016, at
District 5 Construction & Materials meeting to provide updates and areas needing

attention regarding Title VI requirements.
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Fiscal 2016 Title VI/Nondiscrimination Accomplishments
District 6

The District is routinely involved in activities with contractors, vendors, and members of
the public that qualify for protection under Title VI. The District Six Title VI Coordinator
and all other members of the District management are asked to monitor the activity they
administer; such that Title VI needs are addressed and satisfied.

Goal Statement 1:
Continue to have Title VI/ Nondiscrimination brochures at our public meetings
and hold these meetings in an ADA accessible and LEP compliant locations.
2016 Achievement:
District held a public meeting on 9/16/15 for project 27 38 KA-3271-01. The
meeting was held in an ADA accessible building on the Hamilton Co.
Fairgrounds. The appropriate brochures were available on site. No LEP issues
at this meeting.

Goal Statement 2:

Maintain the training of Title VI to our District staff and employees, with Title VI
coordinator in attendance at quarterly Title VI compliance meetings.

2016 Achievement:

The District Six Title VI Coordinator retired at the end of December 2015. As a
temporary measure, Joe Finley, P.E. assumed the duty and attended the
Coordinator meeting on 3/21/16. A permanent District Title VI Coordinator has
not been named as of this memo.

Goal Statement 3:

Provide contractors, at pre-cons, posters needed for FHWA Labor compliance/
Davis- Bacon, to be followed up with onsite project bulletin board inspections

2016 Achievement:

Posters are made available at pre-cons. Bulletin Board inspections occur on all
projects. Specific to Federal Funding, Inspections on 56 35 KA-2216-01 and 56
35 KA-2217-01 were conducted in conjunction with an FHWA representative,
during his project inspections. In one instance, deficiencies were noted and
corrected with the contractor.

Additional Accomplishments:
Under a statewide contract, ADA sidewalk ramps were constructed in the cities of

Ford, along US-400; Leoti, along K-25; and Healy, along K-4.
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The Liberal construction office is administering Federal Aid projects on US-54, 54
88 KA-2385-02, and on US-84, 83 41 KA-1008-05 each with specific DBE goals.
Both projects have assigned FHWA oversight.

Training:

Training was held by the Office of Contract Compliance staff for District Six
employees on two occasions. Doria Watson and staff presented at an EEO
Compliance Training at District on 3/9/16. The training was attended by District
Six supervisory staff. Deb Dillner, presented at the spring Construction/Materials

meeting on 3/30/16. The training was attended by District Six construction staff
and supervisors.
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Fiscal 2016 Title VI/Nondiscrimination Accomplishments
Office of Contract Compliance

Goal Statement 1:

Continue monitoring of KDOT informational meetings and hearings for Title
VI/Nondiscrimination inclusion. The program consultant in each respective
district will attend these meetings when possible to spot check meetings to
assure non-discrimination.

2016 Achievement:
None reported.
Goal Statement 2:

Request continued presence on District Construction Meetings agenda.  The
focus will be maintaining a Civil Rights presence for District personnel.
Presentations by Program Consultants will address one or more of the following
topics: DBE Trucking for goal credit, Title VI/Environmental Justice, On the job
trainees, contract compliance reviews, 1391 annual EEO reports, Davis Bacon
complaints and other relevant topics as necessitated for the 2016 construction
season.

2016 Achievement:

District Date Location Presentation by O.C.C.
I 212116 Topeka No
i 3/29/16 Hays Yes
v 1/26/16 Chanute No
\% 214116 Hutchinson  Yes
VI 3/30/16 Garden City Yes

Presentations by O.C.C. program consultants briefly touched on topics such as Pre-
Construction Meetings, Trainees, Title VI, EEO Contract Compliance, DBE, and CUF
reviews. In addition, the audience was given opportunity to ask any pertinent civil rights
guestions.

Goal Statement 3:

Continue to develop and organize periodic meetings for current and new Title VI
Coordinators.

2016 Achievement:
A Title VI Coordinator meeting was held on March 21, 2016.
Most coordinators attended in person plus those unable to personally attend
were able to utilize Office Communicator Live Meeting or InterCall conference

call via telephone. All Title VI coordinators were given the opportunity to
address any concerns or issues they may be experiencing in their respective
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areas. In addition, a training component of some sort was presented at each
meeting.

Staff Development and Training:

Office of Contract Compliance staff attended the following training:

6/24/15 P/Strada webinar - Problem Solving. Attendees: Hepp & Dillner

7/1/15 P/Strada webinar — Time Management. Attendees: Hepp &

Dillner

8/12/15 FHWA webinar — NSTI end of the Year. Attendee: Hepp

9/30/15 P/Strada webinar — Becoming Your Best. Attendees: Hepp,
Dillner & Watson

10/7/15 P/Strada webinar — The Power of Habits. Attendee: Dillner

10/14/15 P/Strada webinar — How to Stress Less. Attendees: Hepp &
Dillner

11/19/15 NSTI FY 2016 webinar. Attendees: Hepp & Watson

1/3/16 USDOT 50™ Anniversary webinar. Attendee: Hepp

5/18/16 AASHTO/FHWA webinar: Moving Environmental Justice Forward

in Transportation Planning & Project Development. Attendees:
Watson, Hepp & Dillner

6/29/16 US DOT webinar — DBE Ineligibility Data Base Training.
Attendee: Watson

Additional Events and activities:

During this reporting period, The Office of Contract Compliance presented

mandatory EEO training for KDOT construction staff at each of the districts. In
additionupa tmakeing session wangployeesl d i n Top:
who weren’t able to attend their district tr
for LPA administrative staff.

Following every training session, KDOT EEO Officer, Traci Ward, gave a sexual
harassment refresher presentation.

Topics addressed:

Bid letting DBE Issues
Prompt Pay Provision Contract Compliance Reviews
Trainee Program Title VI Nondiscrimination

Limited English Proficiency

Sessions:
District Date Location
Il 2/23/16 Salina (2 sessions)
i 1/13/16 Hays
\% 1/7/16 Chanute
\Y 2/10/16 Hutchinson (2 sessions)
VI 3/9/16 Garden City
Combined 5/17/16 Topeka
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LPA 2/25/16 Topeka

Other events and activities:

10/13/15 MED Week Luncheon, Kansas Department of Commerce in
Topeka. Attendees: Hepp, Dudney, Dilliehunt, Craft, Dillner &
Watson
11/6/15 Kansas Children’'s Service League Commu
Watson
11/24/15 Royal Valley Construction Career Day in Mayetta, KS. Presenters:
Craft, Dilliehunt, Dillner, Dudney, Deitcher, Hepp & Watson
214116 Garrett A Morgan Transportation Educational Program

(GAMTTEP) for NSTI students in Kansas City organized by KC
COMTO Chapter. KDOT Support staff: Watson & Dilliehunt

3/5-7/16 DBE Academy in Chicago, IL. Attendees: Hepp & Deitcher

4/14/16 IBuild in Kansas City, MO. Volunteers: Craft, Dilliehunt, Watson &
Dudney

6/5-8/16 AASHTO National Civil Rights Symposium in Alexandria, VA.

Facilitator and Attendee: Watson
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TITLE VI COMPLAINTS

During FFY 2016, no Title VI complaints were received.

Complaints can be submitted either verbally or in writing by contacting the appropriate
person listed at the following link:
http://www.ksdot.org/divAdmin/CivilRights/civilrights.asp. Once received, complaints are
investigated by trained OCC staff.
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EVALUATIONS OF CITIES AND
COUNTIES FOR FY 2016
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TITLE VI REVIEW
City: Arkansas City

Individual(s) who completed survey:Mike Crandall, Asst. Public Works Director and
Eric Broce, P.E., Public Works Director

Investigator: Debra Hepp Date: April 20, 2016

Comments: The City of Arkansas City has a total population of 12,205. They have a
minority population of 3,310, primarily Hispanic. There are 13 minority owned
companies with employees and 99 without employees. The City has a Human Relations
Commission who addresses complaints of discrimination. The City is updating their
website to include a complaint/issue tracking system (311 Tracker) for all community
related issues including Title VI complaints.

Transportation services for the disabled and senior community is provided by Cowley
County Council on Aging.

The City has utilized seven consulting firms in the last five years. No residences,
businesses, farms or nonprofit organizations were displaced in the last five years due to
right of way. No civil rights complaints have been received following any right of way
function. To assist with language barriers, the City will utilize interpreters as needed.

The City does not let projects for bid containing federal-aid highway funds. They do not
prequalify contractors for city let projects.

During the review, the City was given samples of Title VI plans, agreements and
information from FHWA, copy of KDOT’s 2015 Title VI annual report and Title VI
brochures in English and Spanish.

Recommendations:
1. Develop written Title VI plan. Draft plan to KDOT by June 20" and Final
submitted by July 20™. Post on city website when complete.
2. Develop written Title VI informational brochure in English and Spanish to have
available to the public and put on city website.
3. Review and update ADA Transitional Plan

Requested copy of completed documents for upcoming waterline replacement projects:
1. Demonstration of Compliance with DBE Good Faith Efforts
2. EPA Form 6100-3 DBE subcontractor performance form
3. EPA Form 6100-4 DBE subcontractor utilization form
Note: this is a $16.8 million project that contains federal funding. No contract specific
DBE goals were established. Prime contractor: Walters Morgan and let in March 2016.

Follow-up:  Send follow-up letter with recommendations. Sent 4/21/16.
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TITLE VI REVIEW
City: Coffeyville

Individual(s) who completed survey:Cindy Price, City Clerk, Chuck Shively, Director
of Public Works and Thomas Osborn, Superintendent of Engineering.

Investigator: Debra Hepp Date: April 26, 2016

Comments: The City of Coffeyville has a total population of 10,295. 26.7% of the
population is minority, primarily African American followed by Hispanics according to
the 2010 U.S. Census data. It was not known how many businesses are minority owned.

The City does not have a local bus system Services for the disabled and senior
community is provided by (SEK-CAP) General Transportation services, a program
funded by FTA and by the county.

The City has not utilized any consulting firms in the last five years. The City has not
acquired any private property for right of way in the past five years. No civil rights
complaints have been received following any right of way function.

To assist with language barriers, the City can utilize a bilingual police officer or fireman
whenever needed.

The City does not let projects for bid containing federal-aid highway funds. They do not
prequalify contractors for city let projects. The City Resolution R-05-18 contains Title
VI requirements and language for procurement procedures. A recent CDBG grant was
reviewed for non-discrimination language.

During the review, the City was given a packet containing samples of Title VI plans and
requirements. City will send me sample of a construction contract.

It was also recommended that the City: (1) update Title VI brochures to have Title VI
coordinator and City contract information instead of KDOT addresses, and (2) develop
LEP policy.

Follow-up: Draft of Title VI plan due to KDOT by June 1, 2016 with a final due by

July 1, 2016. Anticipate they will use the Abbreviated Plan for recipients under 100,000
in population (Send them sample in a word document — sent 4/28/16)
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TITLE VI REVIEW

City: Leavenworth

Individual(s) who completed survey:Michael McDonald, Director of Public Works and
Mike Hooper, Deputy of Public Works

Investigator: Debra Hepp Date: June 7, 2016
(Also present: Traci Ward, KDOT Internal ADA Officer)

Comments: The City of Leavenworth has a total population of 35,434. The City has a
Minority population of 9,980, primarily African American followed by Hispanics. The
Dept. of Commerce indicates there are 2 minority owned businesses in the city.

The City does not have a local bus system Services for the disabled and senior
community is provided by the Council on Aging, through the County.

The City has utilized 18 consulting firms in the last five years. Two firms were
identified as DBEs. The City has acquired private property for right of way in the past
five years. No residences, businesses, farms or nonprofits were displaced. No civil rights
complaints have been received following any right of way function.

The City utilizes the police department to help overcome language barriers. They have a
list of interpreters and a language assist connection. The City does not let projects for bid
containing federal-aid highway funds. They do not prequalify contractors for city let
projects.

During the review, the City was given a packet containing samples of Title VI plans and
requirements. City will send me sample of a consultant contract.

It was also recommended that the City: (1) Develop a Title VI plan and (2) add Title VI
information to their website or have Title VI brochures available.

Follow-up: Draft of Title VI plan due to KDOT by August 7, 2016 with a final due by
September 30, 2016. Anticipate they will use the Abbreviated Plan for recipients under
100,000 in population (Send them sample in a word document — sent 6/8/16 and Title VI
brochure PDF)
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TITLE VI REVIEW
City: Merriam

Individual(s) who completed survey:Juli Pinnick, City Clerk; Andy Graham,
Communication & Public Engagement Manager; and Sari Maple, Human Resources/Risk
Manager

Investigator: Debra Hepp Date: June 8, 2016
(Also present: Traci Ward, KDOT ADA Coordinator)

Comments: The City of Merriam has a total population of 11,003. There are 1,831
minorities. There are 310 women owned companies and 103 minority owned companies.
The city intends to allow businesses to self-identify if they are minority and/or woman
owned in the future during business licensing for Merriam.

The City does not have a local bus system Services for the disabled and senior
community is provided by Johnson County Ride K.C.

The City has utilized 5 consulting firms in the last five years. Three were identified as
woman owned. One residence (a duplex unit) was displaced for a storm water
improvement project in 2014. No civil rights complaints have been received following
any right of way function.

The City does not let projects for bid containing federal-aid highway funds. They do not
prequalify contractors for city let projects.

During the review, the City was given a packet containing samples of Title VI plans and
requirements.

It was also recommended that the City: (1) Develop a Title VI plan and (2) add Title VI
information to their website or have Title VI brochures available.

Follow-up: Draft of Title VI plan due to KDOT by September 15, 2016 with a final
due by November 15, 2016. There will be a new City Administrator within 90 days so
this project may be delayed. Anticipate they will use the Abbreviated Plan for recipients
under 100,000 in population. Send them: Title VI Abbreviated Plan as Word document,
Title VI brochure PDF, information on negotiators logs and Right of Way booklets on
Relocation & Acquisition. (all items sent 6/9/16)
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TITLE VI REVIEW
City: Newton

Individual(s) who completed survey Suzanne Loomis, Public Works Director/City
Engineer and Debra Perbeck, HR Director

Investigator: Debra Hepp Date: May 10, 2016
Also present: Traci Ward, KDOT ADA Coordinator

Comments: The City of Newton has a total population of 19,117. 22% of the
population is minority, primarily Hispanic per suburban stats. Seventy-seven businesses
are minority or woman owned.

The City does not have a local bus system Services for the disabled and senior
community is provided by Harvey Interurban transportation services.

The City has utilized thirteen+ consulting firms in the last five years. None were
minority or women owned. No residences, businesses, farms or nonprofit organizations
were displaced in the last five years due to right of way improvements. No civil rights
complaints have been received following any right of way function.

To assist with language barriers, the City utilizes interpreter as needed. Their website
gives contact information on who to contact if special accommodations are requested.
They do not prequalify contractors for city let projects. All consultant and construction
contracts contain nondiscrimination language. Two recent contracts were reviewed for
non-discrimination language.

During the review, the City was given a packet containing samples of Title VI plans and
requirements to assist their development of a written Title VI plan. Their HR Director,
Ms. Perbeck, has been actively working on this document. The City will send me a copy
once it has been approved by the City Council.

Follow-up: Check in a few months if | have not received their approved Title VI plan.
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TITLE VI REVIEW
City: Parsons

Individual(s) who completed survey: Darrell Moyer, Director of Engineering/Public
Works, Martha Wilkerson, Planning & Zoning Administrator (and someone who takes
care of community grants)

Investigator: Debra Hepp Date: April 27, 2016

Comments: The City of Parsons has a total population of 10,174. Their Minority
population is approximately 16.3%. Most minorities are African American. Itis
estimated that 20 businesses are minority or woman owned.

The City does not have a local bus system Services for the disabled and senior
community are provided by Class Ltd, which receives FTA funding and is subsidized by
the city.

City has utilized six different consultant firms in the last five years. None of which are
minority nor woman owned. No Right of way activity in last five years. No civil rights
complaints have been received following any right of way function.

To assist with language barriers, the City has translators available. They have also used
signers in the past.

The City does not let projects for bid containing federal-aid highway funds. They do not
prequalify contractors for city let projects.

During the review, the City was given copies of the Title VI brochures in both English
and Spanish, copy of KDOT EEO Manual for contractors, and Title VI plan information.

It was also recommended that the City: (1) Review language stating “Minority
Participation Program” to determine if this is still a viable program, (2) develop a written
policy of actions taken to overcome language barriers, (3) verify contracts have language
to pass nondiscrimination language down to subcontractors, (4) add language to all public
meeting notices about “if accommodations are needed, please contract....” and (5)
develop Title VI brochures to have available for public meetings and post to City
website.

Follow-up: Draft of Title VI plan due to KDOT by July 15th, 2016 with a final due by

August 15th, 2016. Anticipate they will use the Abbreviated Plan for recipients under
100,000 in population (Send them sample in a word document)
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TITLE VI REVIEW
City: Pittsburg

Individual(s) who completed survey:Cameron Alden, Director of Public Works; Becky
Gray, Director of Community Development

Investigator: Debra Hepp Date: April 26, 2016

Comments: The City of Pittsburg has a total population of 20,398. Approximately 13%
of the population is minority, primarily Hispanic according to the 2014 U.S. Census data.
469 businesses are minority owned. Transportation services for the disabled and senior
community is provided by SEKCAP Inc. an independent program funded by FTA funds.

The City has utilized five consulting firm in the last five years. One is woman owned
(Elan Consulting). No residences, businesses, farms or nonprofit organizations have been
displaced in last five years as a result of city improvements. No civil rights complaints
have been received following right of way functions.

To assist with language barriers, the City has utilized university staff from Pittsburg
State.

The City does not let projects for bid containing federal-aid highway funds. They do not
prequalify contractors for city let projects. They have utilized a few minority and woman
owned businesses in the past (Amino Brothers & RFB Construction). .

During the review, the City was given copies of Title VI plans & templates,
Nondiscrimination Language and the KDOT complaint form and procedure.

It was also recommended that the City: (1) develop a complaint form & procedure and
provide information on how the public can access this information; (2) The City is
encouraged to complete updates of a Title VI informational brochure that would be
available for the public; (3) add language to Public Meeting notices on their website
about “if accommodations are needed, contact....”; (4) develop a written language
assistance policy and procedure; and (5) add nondiscrimination language to all contracts
over $10,000, (6) locate and review the City’s ADA transition plan for possible updates
and (7) develop a written Title VI Plan.

Follow-up: Title VI Plan draft due by August 20, 2016 with a final version that has

been approved by city council by September 20, 2016. (Those who will be working on
plan: Mr. Alden and Ms. Gray)
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TITLE VI REVIEW
City: Winfield

Individual(s) who completed survey:Warren Porter, City Manager, Jamie Chism, Dir
of Human Resources, Gary Mangus, Asst to the City Manager and Russ Tomevi, Director
of Public Works

Investigator: Debra Hepp Date: April 13, 2016

Comments: The City of Winfield has a total population of 12,333. Asian Americans
and African Americans are the largest minority groups. There are 468 Minority and
Women owned businesses in the city.

Winfield has an active Human Relations Commission appointed by the City
Commissioners. They subscribe to International Services (multilingual translation
service) to assist LEP individuals. They have also utilized other city employees to assist
with translation needs.

The City has a local bus system funded by Cowley County — South Central Council on
Aging.

The City has utilized 6 consulting firms in the last five years. None were identified as
minority or woman owned. Winfield has not acquired any private property for right of
way in the last five years. No civil rights complaints have been received following any
right of way function.

The City does not let projects for bid containing federal-aid highway funds. They do not
prequalify contractors for city let projects.

It was also requested that the City develop a Title VI plan. They were given samples of
Title VI plans, agreements and information from FHWA.

Follow-up:  Send Mr. Porter the word version of the abbreviated Title VI agreement
and samples of Title VI brochures. (Sent 4/14/16) Mr. Chism, Human Resources will be
tasked with developing a Title VI Plan for the city with draft to KDOT by June 15 and
the final plan done by July 15.
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TITLE VI REVIEW
County: Douglas

Individual(s) who completed survey: Jamie Shew, County Clerk; Keith Browning,
Public Works Director; Laura Glass, Administrative Services Manager — Public Works;
and Sarah Plinsky, Asst. County Administrator

Investigator: Debra Hepp Date: June 10, 2016

Comments: The County of Douglas has a total population of 116,585 with a minority
population of 18,304 per the 2016 US Census estimates. There are 907 minority and
women owned businesses located in the county.

Douglas County does not provide public transportation. The City of Lawrence and the
University of Kansas offer an established bus system, called the “T”.

Douglas County has utilized fourteen different consultants in past five years, none of
which are known to be female or minority owned. The County has acquired some
property for right of way in the last five years — none of which was residence, business,
farm or nonprofit organizations. The County has not received any civil rights
complaints. The County does not let any construction projects that contain federal-aid
highway funds.

All County Commissioners are elected. The three commissioners are all Caucasian: two
males and one female at the present. The county uses its website, radio and newspaper to
inform the community of public meetings or hearings. Nondiscrimination language is
included in all consultant and construction contracts.

During the review, the City was given a packet containing samples of Title VI plans and
requirements as well as Title VI informational brochures in both English and Spanish.

It was also recommended that the City: (1) Develop a Title VI plan and (2) add Title VI
information to their website or have Title VI brochures available. The County may
consider utilizing the L-DC MPO Title VI plan.

Follow-up: Draft of Title VI plan due to KDOT by September 10, 2016 with a final
due by October 10, 2016.

ADA Review: Sarah Plinsky, ADA Coordinator, will renew efforts to locate the
Douglas County ADA Transition Plan. Whether it is found or not, the County will need
to develop an updated and revised “self-assessment” document and make this accessible
to the public. Send her a sample of self-assessment tool.
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TITLE VI REVIEW
County: Finney

Individual(s) who completed survey:John Ellerman, Public Works Director and Roger
Calkins, Director of Road & Bridge

Investigator: Debra Hepp Date: May 25, 2016

Comments: The County of Finney has a total population of 37,184 with a minority
population of 21,306 per the US Census 2014 Estimate. The county is considered a
majority-minority county. The historical minority group is predominately Hispanic
Americans. There are 992 minority and women owned businesses in the County.

Finney County Transit and the Finney County Transit Demand Response bus service the
county on an on-call basis. City Link and the Mini Bus Paratransit Service serve the City
and some areas outside of the city limits.

Finney County has utilized three consultants in past five years, none were female or
minority owned. The County has not conducted any outside transportation improvement
design studies in the past five years. The County has not acquired any private property
for right of way in the last five years. The County has not received any civil rights
complaints.

All County Commissioners are elected. The five commissioners are all white male at the
present. The county uses its website, radio and local newspaper to inform the community
of public meetings or hearings. It was suggested the County: 1) develop a written
complaint process and add this information to the county website and 2) on future consult
contracts, add “non-discrimination clause”.

The County does not let any construction projects that contain federal-aid highway funds.

During the review, the following documents were given to the county: Samples of Title
VI plans, Title VI informational brochures in both English and Spanish, and two samples
of nondiscrimination language for contracts.

Recommendations: 1) Add nondiscrimination language to consultant contracts, 2)
Design and develop a Title VI Plan (Draft due to KDOT by 8/25/16 and approved final
by 9/25/16); 3) Add Title VI information to County website and 4) Develop Title VI
brochures for public use at public meetings and/or pubic view at public meetings.

Follow-up: Send letter to County outlining recommendations to the attention of John
Ellerman. (Sent 5/27/16)
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TITLE VI REVIEW
County: Ford

Individual(s) who completed survey:Jonathan (J.D) Gilbert, Interim County
Administrator and Pat Heeke, Human Resource Director. Interview conducted via
conference call.

Investigator: Debra Hepp Date: June 22, 2016
(Also present: Traci Ward, KDOT ADA Coordinator)

Comments: The County of Ford has a total population of 34,536 with an estimated
minority population of 20,203, primary Hispanic. The county is considered a majority-
minority county based on school district statistics. There are 1,368 minority and woman
owned businesses in the county.

Ford County does not provide public transportation. The City of Dodge City provides a
no-fee demand/ride services — General Public Transportation.

Ford County has not utilized any consultants in past five years. It is unknown if any
private property was acquired for right-of-way in the last five years. There were no
displacements of any kind. The County has not received any civil rights complaints.
The County does not let any construction projects that contain federal-aid highway funds.

All County Commissioners are elected. The three commissioners are all white male at
the present. The county uses its website, radio and newspaper to inform the community
of public meetings or hearings.

Materials provided: Samples of Title VI plans and guidance; Non-discrimination
language; and Title VI brochures in English and Spanish;

Recommendations: 1) Add nondiscrimination language to consultant and other county
contracts (if not already doing so), 2) Design and develop a Title VI Plan (Draft due to
KDOT by 8/22/16 and approved final by 9/22/16); 3) Add Title VI information to County
website and/or 4) Develop Title VI brochures for public use at public meetings and/or
pubic view at public meetings.

Follow-up: Send email to County outlining recommendations to the attention of J.D.

Gilbert. (Email sent 6/22/16). Mail requested documents to County. (ltems mailed
6/23/16).
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TITLE VI REVIEW
County: Harvey

Individual(s) who completed survey:John Waltner, County Administrator; Jim Meier,
Road & Bridges; and Rich Hanley, Dept. of Aging-Harvey Interurban

Investigator: Debra Hepp Date: May 10, 2016
Also present: Traci Ward, KDOT ADA Coordinator

Comments: The County of Harvey has a total population of 34,820 with a minority
population of 2,089 per the US Census 2010 Estimate. The minority group is
predominately Hispanic Americans. The Quick Facts indicates there are 1,001 minority
and women owned businesses in the county.

Harvey Interurban is demand-response transportation for all Harvey County residents;
cost varies with destination and income level. There have been no consultant contracts
for planning design or research in past five years. The County has not conducted any
outside transportation improvement design studies in the past five years. The County has
not displaced any residences, businesses, farms or nonprofit organizations for right of
way in the last five years. The County has not received any civil rights complaints.

All County Commissioners are elected. The three commissioners are all white male at
the present. The county uses its website, newsletter, official newspaper and public
notices to inform the community of public meetings or hearings. The County does not let
any construction projects that contain federal-aid highway funds.

The County utilizes the Title VI Plan developed by Harvey Interurban, their Public
Transit Agency.

It was recommended that the County: 1) develop Title VI brochures and 2) on future
consultant and county contracts, add “non-discrimination clause” language.

During the review, the following documents were given to the county: Title VI
informational brochures in both English and Spanish and three samples of
nondiscrimination language for contracts.

Follow-up: Send County: PDF document of Title VI brochures in English and Spanish.
(Items emailed 5/11/16)
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TITLE VI REVIEW
County: Sumner

Individual(s) who completed survey:Debra Norris, County Clerk and Joyce Reynolds,
Office Manager/Road & Bridges

Investigator: Debra Hepp Date: May 3, 2016

Comments: The County of Sumner has a total population of 24,132 with a minority
population of 1,124 per the US Census 2010 Estimate. The minority group is
predominately Hispanic Americans. The Economic Development office indicates there
are 599 minority and women owned businesses in the county.

Sumner County provides funding for Futures Unlimited (Wellington Area Local
Transportation). Riders are charged $1.50 per trip. While the service is primarily
provided for physically disabled, anyone can utilize this public transportation.

Sumner County has utilized one consulting firm during the past five years. They have a
contract with Cook Flatt & Strobel Engineers out of Topeka, Kansas. The County has
not conducted any outside transportation improvement design studies in the past five
years — all in-house. The County has not displaced any residences, businesses, farms or
nonprofit organizations for right of way in the last five years. The County has not
received any civil rights complaints.

All County Commissioners are elected. The three commissioners are all white male at
the present. The county uses its website, radio, seven newspapers to inform the
community of public meetings or hearings. It was recommended that the County: 1)
develop a written Title VI plan — draft due to KDOT by August 3, 2016 and a final due
by September 3. 2) develop Title VI information for the public such as a Title VI
brochure and Title VI information on the county website; 3) on future consultant and
county contracts, add “non-discrimination clause” and 4) contract with a language service
to provide real time assistance for LEP individuals requesting county services.

The County does not let any construction projects that contain federal-aid highway funds.
During the review, the following documents were given to the county: Samples and
guidance on Title VI plans, Title VI informational brochures in both English and Spanish

and three samples of nondiscrimination language for contracts.

Follow-up: Send County: Word document of Abbreviated Title VI Agreement, Title VI
brochures in English and Spanish. (Sent 5/4/16)
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Metropolitan Planning Organizations

In spring of 2016, KDOT conducted sub-recipient reviews of all Kansas
Metropolitan Planning Organizations (MPO). Individuals from the Office of
Contract Compliance and the Bureau of Transportation Planning met either in
person or via telephone conferences to review each MPO’ Fitle VI Program.

MPO Review date
Flint Hills MPO 3/22/16
Lawrence Douglas County MPO 3/29/16
Metropolitan Topeka Planning Organization 3/31/16
Mid-America Regional Council 4/15/16
St. Joseph Area Transportation Study Organization  3/31/16
Wichita Area MPO 3/30/16

A majority of the MPOs had previously experienced comprehensive Title VI
reviews in the past, however, this was the initial non-discrimination review by
KDOT for Flint Hills MPO and St. Joseph Area Transportation Study
Organization.

The Title VI Program Review consisted of areas such as:

Review of MPO written Title VI Plan

Review of recent transportation planning activities conducted by the MPO
Review of Public Participation Plan

Demographic profile of the metropolitan planning area

Limited English Proficiency Plan

Mmooy

Each review included findings and recommendations presented by KDOT to
enhance each MPO's Title VI program. None we

All six MPOs annually submit Title VI reports to KDOT.
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TITLE VI/NONDISCRIMINATION

GOALS FOR FY 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
Bureau of Construction and Materials

Goal Statement 1:
Headquarters and district engineering staff will respond to DBE questions and
provide technical assistance when needed. Continue the rotation of
presentations at the annual District Construction Meetings where the even
numbered districts receive training in even numbered years and the odd
numbered districts in odd years.

Target Date:
September 2017

Goal Statement 2:
Continue to educate Bureau personnel on the requirements of Title VI. This will
include Title VI or Non-discrimination related subjects as agenda topics for the
Bureau of Construction and Materials meetings.

Target Date:

September 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
Bureau of Local Projects

Goal Statement 1:
Continue providing oversight on locally administered projects that includes
monitoring of contractor and local agency activities to determine if appropriate
Title VI procedures are followed and adequately documented.

Target Date:

September 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
Bureau of Maintenance

Goal Statement 1:
To insure that as new buildings are constructed and existing buildings
remodeled or modernized, that the requirements of the ADA and ADA
Amendments Act are taken into consideration during the design and
construction phases of the project.

Target Date:

September 2017

55



Fiscal 2017 Title VI/Nondiscrimination Goals
Bureau of Research
Goal Statement 1:

Insure all K-TRAN projects and other research contracts have required language
to encourage minority and female participation.

Target Date:

September 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
Bureau of Right of Way

Our policies and procedures within the Bureau of Right of Way accommodate Title VI of

the Civil Rights Act in all phasessumdys,t he bur eat
environmental services, right of way engineering, inventory and disposal, appraisal,

acquisition, relocation, property management, outdoor advertising program and when

using contracting services for these project development activities.

The Bureau of Right of Way is comprised of a staff of 70 people performing these
various activities.

Goal Statement 1:
Continue to have Title VI/Nondiscrimination brochures available at public
meetings and hold those meetings in an ADA accessible and LEP compliant
locations.

Target Date:
All of FY 2017

Goal Statement 2:

Invite the KDOT Office of Compliance and / or representatives of FWHA to speak
or provide training relative to Title VI to the Bureau as the opportunity arises.

Target Date:
June, 2017
Goal Statement 3:

Monitor programs, contracts, bulletins and documents within the Bureau for
compliance with Title VI requirements.

Target Date:
All of FY 2017
Goal Statement 4:

Represent the Bureau at all Title VI Coordinator meetings and functions held in
FY 2017.

Target Date:

All of FY 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
Bureau of Road Design

Goal Statement 1:
Eliminate, reduce and/or mitigate adverse impacts on protected group
communities, businesses and individuals through open disclosures at public
hearings and in studies prior to design.

Target Date:
September 2017

Goal Statement 2:
Provide equal opportunity for DBE consultants with minority and women staff.

Target Date:
September 2017

Goal Statement 3:
Identify environmental justice concerns. Document the social and economic
i ssues of the proposed project dur i
Summary Report” (i mp-iacomhe popalation) amdbim thet Feld
Check Report.

Target Date:

September 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
Bureau of Transportation Safety and Technology

Goal Statement 1:

A contract has been awarded to continue deployment of Wi-Fi internet access
and interactive, touch-screen kiosks at as many Rest Areas across Kansas as
generated revenue allows and begin Phase Il implementation of Wi-Fi and

Kiosks in State Parks across the state. The contractor is seeking a firm to
sponsor the project.

Target Date:

July 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
Division of Partner Relations

Goal Statement 1:

Leslie Gish, Employment Officer/Diversity Recruiter, will continue in the capacity
of Title VI Coordinator. She will continue to become more versed in Title VI. Ms.
Gish will accomplish this by attending Title VI Coordinator meetings, attending
webinars relating to topics covering Title VI issues, and reviewing articles and
publications on Title VI matters.

Target Date:
Ongoing
Goal Statement 2:

The Office of Information Technology (OITS) will continue to audit KDOT

websites to identify content not in compliance with 508 accessibility standards.

OITS will continue to follow 508 accessibility standards in new additions to

content to the KDOT web site. OITS will continue to run all KDOT websites

through monthly accessibility managementaudits. Those sites that aren
compliance with 508 accessibility standards will be asked to correct the issues.

Target Date:
Ongoing
Goal Statement 3:

The Bureau of Personnel Services (BPS) Organizational Development Unit
(ODU) will continue to train employees with courses focusing on the Mission,
Vision, and Values of the agency as well as increasing cultural sensitivity and
awareness and the importance of diversity in the workplace. There will be
Instructor Led Courses as well as online courses available to employees.
The goal for the Organization Development Unit is to continue to provide
excellent customer service to all they serve in all aspects of training.

Target Date:
Ongoing
Goal Statement 4:
Facilities Management: Ergonomic recommendations and ADA requests

involving structural modifications and/or cubicle reconfigurations will continue to
be addressed on an as-needed basis.
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Target Date:
Ongoing
Goal Statement 5:

Multi-Media: Updates can and will be made to the online Spanish vocabulary
training module for the Bureau of Personnel Services as needed.

Additionally, the Office of Support Services will continue to make its service
available to those in need of printing, graphics, and reproductive services of
Limited English Proficiency (LEP) compliant materials as needed.

Target Date:
Ongoing

Goal Statement 6:
Employment Officer/Diversity Recruiter will partner with the Office of Support
Services to update handouts, marketing and recruitment materials and tabletop
displays.

Target Date:

Ongoing
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Fiscal 2017 Title VI/Nondiscrimination Goals
Division of Planning and Development

Goal Statement 1:

To follow up with the MPOs as they work to implement the recommendations that
came from the Title VI Program Reviews that were completed in mid-2016.

Target Date:
Ongoing
Goal Statement 2:

To continue to obtain training for Division Title VI Coordinator and other staff
members in the Division of Planning and Development as appropriate.

Target Date:
Ongoing
Goal Statement 3:

To invite the KDOT Office of Contract Compliance staff to all MPO Certification
Reviews and Planning Reviews as necessary.

Target Date:
Ongoing

Goal Statement 4:
To invite the Office of Contract Compliance staff to speak at MPO meetings in
order to educate staff and attendees about the topics related to Title VI. A
reminder email detailing this opportunity will be sent to MPO staff early in the
calendar year.

Target Date:
Ongoing

Goal Statement 5:
To assist demand response transit providers, as sub recipients of federal funds,

in updating their Title VI programs and to assist all FTA funding recipients with
the implementation of their approved Title VI Programs as appropriate.

62



Target Date:
Ongoing
Goal Statement 6:
To discuss revising KDOT's specs for 1
persons with disabilities and their mobility devices. This annual review would be
conducted by the Public Transit Unit in the Bureau of Transportation Planning.
Target Date:
Ongoing
Goal Statement 7:
To continue assessing the need for any Title VI/DBE related changes during
regularly scheduled updates of the Public Transit Policy Manual. This update is
conducted by the Public Transit Unit in the Bureau of Transportation Planning.
Target Date:
Ongoing

Goal Statement 8:

To ensure that KDOT's Title VI brochure
conducted by Division staff.

Target Date:

Ongoing
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Fiscal 2017 Title VI/Nondiscrimination Goals
District 1

Goal Statement 1:
District One continues to request that 1its
knowledge of the Title VI requirements and encourages them to attend courses
such as the EEO Compliance training.
Target Date:
July 2017
Goal Statement 2:
The District One Title VI Coordinator will continue to work with the Diversity

Inclusion Network Group to find ways to hire and retain a diverse population of
employees.

Target Date:
July 2017
Goal Statement 3:

District One will again request from the Office of Contract Compliance more
training on Title VI for their employees.

o This includes having yearly training for the District Construction staff and
Construction Field Offices, by the Office of Contract Compliance, to
discuss, educate and give refresher on the topics of Title VI, and instruct
in the use of the Title VI pamphlets for use with the public.

0 The Area Four Field Engineering Administrator & District One Title VI
Coordinator, Michelle Anschutz, attend training for Title VI as it becomes
available.

District One also requests that the Office of Contract Compliance attend and
speak at the yearly District Construction and Materials meeting to discuss Title VI
requirements and applications.

Target Date:

July 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
District 2

Goal Statement 1:

Continue to invite Office of Contract Compliance to attend pre-construction
meetings.

Target Date:

September 2017
Goal Statement 2:

Engage in discussions during field check meetings to identify 4(f) lands.
Target Date:

September 2017
Goal Statement 3:

Distribute Title VI pamphlets in Spanish and English during public meetings.
Target Date:

September 2017
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Fiscal 2016 Title VI/Nondiscrimination Goals
District 3

Goal Statement 1:

Continue to educate the public by making Title VI documents available at all
public meetings.

Target Date:
May 2017
Goal Statement 2:

Meet with other Title VI Coordinators on a regular basis to discuss Title VI issues
and successes.

Target Date:
May 2017
Goal Statement 3:
Meet with Area and Construction Engineers to insure their understanding of Title
VI requirements and make sure t lattehded heir new

the Office of Contract Compliance training yet, are aware of Title VI
requirements.

Target Date:

November 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
District 4

Goal Statement 1:

The District 4 Title VI Coordinator will continue to monitor public meeting facilities
to assure that they are ADA accessible facilities.

Target Date:
Ongoing
Goal Statement 2:

The District 4 Title VI Coordinator will continue to make sure that Title VI
brochures are available at public meetings in English and Spanish.

Target Date:
Ongoing
Goal Statement 3:
The District 4 Coordinator will continue to monitor public notices for public

meetings to see that the offer for alternative accessible formats is included in the
notice.

Target Date:

Ongoing
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Fiscal 2017 Title VI/Nondiscrimination Goals
District 5

Goal Statement 1;

Coordinate training opportunities from Office of Contract Compliance for District
Five Title VI Coordinator and District Mentor to become more knowledgeable
regarding Title VI details and best practices to monitor compliance. Attend a
public meeting to learn how contractors and the public work together for Title VI
compliance.

Target Date:
September 2017
Goal Statement 2:

District Five Construction Mentor will continue providing oversight on locally
administered projects to monitor and determine if appropriate Title VI procedures
have been followed.

Target Date:
September 2017
Goal Statement 3:

District Five Construction Mentor will conduct frequent random on-site bulletin
board checks using Bulletin board check sheet (6/2012) provided by Bureau of
Construction. District Mentor will also conduct on-site follow-up to validate
posting notices were corrected if a violation was found during initial check and
retain copies of check sheet with project documentation.

Target Date:
September 2017
Goal Statement 4:

Continue to request representative from Office of Contract Compliance to present
at District Five Construction/Materials winter meeting to educate staff on any
updates and changes regarding Title VI requirements.

Target Date:

September 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
District 6

Goal Statement 1:

Appointment of a specific individual as the District Six Title VI Coordinator.
Target Date:

September 2017
Goal Statement 2:

Administer construction projects with specific DBE goals such that those goals
are met by our contractor partners.

Target Date:
September 2017
Goal Statement 3:
Provide through the Office of Contract Compliance, refresher training on Title VI

goals for District Six supervisors. If the NHI course on Environmental Justice is
offered this year, we will provide this training for a limited number of staff.

Target Date:

September 2017
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Fiscal 2017 Title VI/Nondiscrimination Goals
Office of Contract Compliance

Goal Statement 1:
Continue monitoring of KDOT informational meetings and hearings for Title
VI/Nondiscrimination inclusion. The program consultant in each respective
district will attend these meetings when possible to spot check meetings to
assure non-discrimination.

Target Date:
September 2017

Goal Statement 2:
Request continued presence on District Construction Meetings agenda.  The
focus will be maintaining a Civil Rights presence for District personnel.
Presentations by Program Consultants will address one or more of the following
topics: DBE Trucking for goal credit, Title VI/Environmental Justice, On the job
trainees, contract compliance reviews, 1391 annual EEO reports, Davis Bacon

complaints and other relevant topics as necessitated for the 2017 construction
season.

Target Date:
September 2017
Goal Statement 3:

Continue to develop and organize periodic meetings and training for current and
new Title VI Coordinators.

Target Date:

June 2017
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ADA/SECTION 504 PROGRAM UPDATE

Designation and Training: The Kansas Department of Transportation has designated
the following:

Gelene Savage, Office of Chief Council, External ADA Coordinator
Traci Ward, Bureau of Personnel Services, Internal EEO Officer and ADA
Coordinator

KDOT ADA Coordinator, Traci Ward, monitored local government sub-recipients for ADA
compliance. Her reviews coincided with the Title VI reviews for the reporting period.
The reviews included specific ADA inquiries as well as ADA Transition Plan updates.

KDOT Internal Activities

The updated KDOT ADA transition plan has been submitted to the Division of Partner
Relations for review and implementation.
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Kansas Department of Transportation
Limited English Proficiency Update

72



LEP ACTIVITY REPORT - SEPTEMBER 2016

There has not been a significant increase in reported contact with LEP individuals in any
KDOT programs or services.

Bureau of Local Projects:

No activity reported.

Division of Partner Relations- Bureau of Personnel Services:

Telephonic interpreter services:

Telephonic interpreter services are available through Propio Language Services for all
business-related situations, such as phone calls, in-person visits to KDOT locations, or
job site related needs. The service is immediately accessible when a non-English
speaker calls or visits a KDOT location or can be pre-arranged if the need for a language
interpreter is known in advance. Propio also offers in person interpretation for public
meetings and other events as well as document translation services.

Sixteen (16) calls to Propio Language Services were registered in the most recent
reporting period. Each call was brief in nature and it is unknown what the content of the
calls were.

On-line Spanish Training course:

Bureau of Personnel Services (BPS) Organizational Development Unit (ODU) continues
to offer an on-line course that teaches Construction Spanish. The course contains 17
different modules and is available agency-wide via the Learning Management System.
During the most current reporting period, 236 completions of our 17 online Spanish
courses in the last fiscal year.

Division of Partner Relations- Office of Information Services:

OITS will continue to follow 508 accessibility standards in new additions to content to the

KDOT web site. OITS will continue to run all KDOT websites through a monthly

accessibility management audits. Those sites that aren’t in compl|
accessibility standards will be asked to correct the issues.

The OITS is working on increasing web presence continuously and will continue to work
with State of Kansas Accessibility Coordinator, Cole Robison.

Division of Partner Relations- Office of Support Services:

Multi-Media can and will update the online Spanish vocabulary training module for the
Bureau of Personnel Services as needed.

Print Services will continue to make its service available to those in need of printing,

graphics, and reproductive services of Limited English Proficiency (LEP) compliant
materials as publications are revised and updated.
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Division of Partner Relations- Bureau of Public Affairs:

The Office of Public Affairs promotes the availability of materials in alternative formats,
which includes languages other than English.

Bureau of Right Of Way:

No activity reported.

Division of Planning and Development

No activity reported.

Bureau of Transportation Safety & Technology:

KDOT's Traffic Safety Section (TSS) continued tc
Safety Resource Office (KTSRO) to promote its programs to Spanish-speaking

audiences. One of the requirements of the KTSRO contract is to have at least one

person who is biling u a | (Spanish/ English) on their staff.
reaching out to the Hispanic communities across Kansas. She has built ties with the

Catholic Charities and the Hispanic Ministry of the Archdiocese of Kansas City and has

contacted large employers across the state to promote traffic safety to minorities,

including publishing the monthly Employer e-Newsletter, Traffic Safety at Work, in

Spanish. The KTSRO is responsible for posting and updating information (in Spanish) on

the minority page of their website: http://www.ktsro.org/minority.

Semana de la Seguridad del Nifio Pasajero
-19 de Septi

PACK: [ a que tu hi
llegue a sentarse aqui?

g
5

As part of the outreach to Hispanic communities, the KTSRO has participated in events

such as the Victory Electric Health Fair in Dodge City, the Garden City Fiesta, Dodge

City Days, and Buckle Up for Life in Wyandotte County by staffing a booth with their

bilingual traffic safety specialist and providing informational brochures in both English

and Spanish. Al though it’s difficult -to know hov
speaking, the overall reach is more than 15,000. KTSRO reaches thousands of others

through events such as the Kansas State Fair, county fairs, and health/safety fairs
throughout the state. The “ Buckl e Up, Kansas!” activity book
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http://www.ktsro.org/minority

dual-language publication, continues to be one of the most popular items from the
KTSRO. More than 26,000 of these were distributed in the past year.

Aprochate el Cineuron,
Kansas: =2z,

'

v

Statewide, there are 29 CPS technicians and one instructor in at least 17 counties who
are listed as bilingual. KDOT orders more than 2,000 car seats annually for distribution
to parents who might not be able to purchase a seat for their children. The seats are
sent to inspection stations statewide, with approximately 22% being given to
Hispanic/Latino children, according to the demographic forms received back to the
KTSRO. In the fall of 2015, each elementary school in Kansas received posters and
dual-language flyers promoting booster seat use for their kindergarten, first and second

grades.

“Buckl epal ooza”

events t o

promot e

trainings to teach proper car seat installation/use were also held in Finney, Ford and
Wyandotte Counties, reaching high Hispanic populations.

Yo Rl
i N = :

In 2015, KDOT began updating most of its Traffic Safety brochures to be English on one
side and Spanish on the other. From June 2015 — May 2016, nearly 200,000 of the
revised dual-language cards and flyers were distributed statewide, including information
about seat belts, child passenger safety, texting, motorcycle safety, and driving under
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the influence of alcohol. Many of these brochures are sent to law enforcement agencies
to use when participating in special traffic enforcement mobilizations for the TSS. The
educational materials are also sent out to health clinics, schools, employers, and other
traffic safety advocates across the state.
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or check your email while.

-i"’"“l’

‘Yep - and it be at least.

SHARE THE ROAD COMPARTE LA CARRETERA

Ay asion paiatinga molecycle Cuslquiera persona que maneje una motocicleta
registered in Kansas must have a registrada en Kansas tiene que obtener

La pena de faita una licensia clase M de conducir:
Penalty for no class M license: - Undelito de Clase 8.

Class B misdemeanor + Multas de hasta $1000 /o

plus eourt costs ifyou get.

" Fineupto $1,000 - Hasta 6 meses en el carcel.
- Imprisonment up to 6 months

KSAB-15111 KSAS15111

Traffic Safety sams

76



TrafficSaf ety messages were promoted through Kansas
posts on their social media, banner ads on the Sporting KC website, PA

announcements, LED field board signage, exposure on the IPTV, and video ads.

Parking lot exit signs are also provided, reminding attendees to buckle up as they leave

the stadium. New this year were dual-language table tents in the lounges promoting an

app for a safe ride home, and a partnership with the Kansas Highway Patrol to provide

personal contact with families as they entered the venue. With an average attendance of

nearly 20,000 at each home in a sport that is wildly popular among the Latino population,

the contract with Sporting KC has given a great deal of exposure to our target audience.

KDOTalso continued to place ads on Spanish TV and
Or Ticket.” and “You Drink. You Drive. You Lose.
Kansas City and Topeka areas. The TV ads were close-captioned for the Spanish

translation.
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