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The Bulletin Board 
 
 
The Prime Contractor must erect a bulletin board on the construction site for 
posting the notices required by the Federal and State laws.   
 
 
Location:   
 

• The bulletin board must be located in a conspicuous place and be 
available at all times to employees and applicants for employment; 

 
• Do not post documents inside company trailers that are closed during non-

work hours. You can, however, mount the bulletin board to the trailer 
siding as long as it is accessible; and 

 
• The bulletin board may be erected behind chain fencing that may deter 

theft and vandalism, but not so far from the fence to be unreadable.  If 
you use posters with extremely fine printing, this is not an option. 

 
 
Construction and Maintenance of the Construction Site Bulletin Board: 
 

• The bulletin board should be constructed so that the posters are 
weatherproofed as much as possible;  

 
• If the posters are vandalized, replace them; and  

 
• When posters fade, replace them.  Colors are especially susceptible to 

fading.  These posters may need to be changed often during the Project’s 
construction.  Posters too faded to read all wording are not in compliance. 

 
 
 
 
 
 
 
 
 
 



REQUIRED POSTERS: 
 
 

FEDERAL POSTERS 
 
      

1. Notice - Federal Aid Projects - Fraud Notice.   
(Form FHWA 1022 Rev. 8/98).  Required by 18 
C.F.R. 1020 AND 23 C.F.R. 635.119. Points out the 
consequences of impropriety on the part of any 
Contractor or Department employee working on 
Projects. Send FAX order to: (301) 386-5394 with 
requestor’s name, shipping address, and the number 
of posters requested. For additional information, call 
(301) 322-5377. The notice must have the 
information completed and/or stamped in the boxes. 
Ask the Area KDOT Construction Office for the 
information to type in the boxes. 

(F e de rol-oid pro je c ts  only )

State  Hig hw ay D e par tme nt

(B oth F e de ",/ a nd F e de ",/-a id pro je c ts)

Fe de r al H ig hw ay

D ivisi on A d mi nistr ator

us D e pa rtm e nt of

T ra nsporta tion

F e de r al Hig hw ay

A d mi nistr atio n

The  high way  co nstruc tio n underway at this  locatio n is  a Federal or Federal-  aid pro jec t and is

subject to  applicable  State  and Federal laws, inc luding Title  18 , United States Co de , Section

1 020, which reads as follows:

"W hoever, be ing an o ff ice r, agent, or em plo yee  of the  United States , o r  o f any State  or
Territory, or whoever, whe ther a perso n, associatio n, fInn, o r corpo ratio n, kno wingly m akes any
false  statem ent, false  representatio n, or false  report as  to  the  charac te r , quality, quantity, o r the
cos t of  the  mate rial used o r to  be  used, o r  the  quantity o r quality o f  the  work perfo nned or  to  be
perfonned, o r the  co sts  thereof  in connectio n with the  submissio n of  plans , maps, spec ificatio ns,
co ntrac ts, or costs o f co nstruction o f  any highway o r  related pro ject submitted fo r  appro val to  the
Secre tary o f  Transpo rtatio n; o r

W ho ever kno wingly m akes an y false  statement, false  representatio n, false  repo rt, o r  false  claim
respect to  the  charac ter, quality, quantity, o r cost o f any work perform ed or to  be  performed, or
furnished o r  to  be  furnished, in co nnectio n with the  co nstructio n o f any high way  o r related pro jec
by the  Secre tary of Transpo rtation; o r

W hoever kno wingly m akes  any false  statement or false  representatio n as to  a material fac t in
statement, ce rtificate , o r  report submitted pursuant to  the  pro visio ns o f  the  Federal-Aid Ro ad Act
July 11 , 1 916  (3 9  Stat. 3 55 ), as  am ended and supplemented,

Shall be  f illed under this title  o r im prisoned no t more  than five  years, o r both."

An y perso n having reaso n to  believe  this statute  is  be ing vio lated sho uld report the

sam e to  the  agency representative(s) named be lo w.

F o nn F H WA.1 02 2(Rev 8-98 )

 
 

2.  Wage Rate Information.  (Form FHWA 1495 Rev 9/81) Spanish 
Version (1495a Rev. 3/91). Required by FHWA 1273. May be 
substituted for Form USDOL-1313. Points out that the Project 
is subject to the minimum wage rate provisions of Section 113, 
United States Code and the overtime Rate Provisions of the 
Work Hours Act of 1962. Attached to this poster will be an 
approved list of wage rates and job classifications, as modified 
or amended, that appears in the contract. Send FAX order to:  
(301) 386-5394 with requestor’s name, shipping address, and 
the number of posters requested. For additional information, 
call (301) 322-5377.  (Copy the wage rates from the 
contract and attach with the poster). The document must 
have the information completed and stamped in the boxes. Ask 
the Area KDOT Construction Office for the information to type 
in the box. Both FHWA-1495 and USDOL-1313 require actual 
wage rates.  
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3.  Equal Opportunity is the Law Poster.  (Form  
EEOC-   P/E-1).  Spanish version available. 
Required by 41 C.F.R. 60-1.4(b)(1).   Points 
out that Title VII of the Civil Rights Act of 
1964 and Executive Order 11246 prohibit 
discrimination. To order: US Dept. of Labor, 
Wage and Hour Div., 200 Constitution Ave. 
NW, Room S-3502, Washington, DC. 20210. 
Also available at       
http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm. 

 
 
 
 

 
4.  Contractor’s EEO Policy Statement and Letter    

 3

     Appointing the company’s EEO Officer for the    
     Project.  Required by 41 C.F.R 60-741.44.The     
     Contractor must post the EEO Policy Statement.    

     Additionally, the EEO Policy should be filed 
     annually with KDOT, Office of Engineering 
     Support, Docking State Office Building, Topeka, 
     KS 66612. The Policy, at the minimum, will  
     include all of the following: 

 
• The statement that it is company policy not to 

discriminate against any applicant for 
employment, or any employee because of race, color, religion, national origin, 
disability, age, sex, or veteran status.  That the company will take Affirmative 
Action to insure that the Policy is implemented; 

 

 
• A statement that all applicants and employees will continue to be compensated, 

trained, advanced, demoted, terminated, hired, and transferred solely on the 
basis of the individual’s merit; 

 
• The statement of encouraging minorities and women, special disabled veterans, 

veterans of the Vietnam Era and qualified disabled persons to make application 
for employment or to apply for training in an approved On-the-Job Training or 
Apprenticeship Program. And, that it is the Policy of the company to satisfy 
special accommodations for qualified disabled individuals; 

 
• A statement pertaining to a working environment free of harassment, 

intimidation, and coercion at all job-sites; 
 
• The statement that it is company policy that all job-sites and facilities, including 

company activities are non-segregated, except that separate or single-user toilet 

http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm
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and necessary changing facilities shall be provided to assure privacy between the 
sexes; 

• The name, address and telephone number of their EEO Officer;   
• The document must be printed on company letterhead; 
• The company’s President must sign the document; and  
•  The Policy must be reviewed and dated for the current year. 
 
 

 5a.  Your Rights - Federal Minimum Wage (Form WH 1088) Spanish version 
available and Notice to Employees  (Form WH 1313 Rev. 10/96) and Notice to 
All Employees (Form WH 1321) Posters. Davis-Bacon wage rate poster required 
by 29 C.F.R. 5.5(a)(1). Form WH 1088 - Required on Projects where Davis-Bacon 
wage rates are not established.  Available at 
http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm or write to: US Dept of 
Labor, Wage and Hour Div., 200 Constitution Drive NW Rm. S-3502, Washington, 
D.C.   20210 

 
b. Actual wage rates are required by both 
     FHWA 1495 and WH 1321. 

 
  
6. Safe Workplace Poster.  (OSHA Form 3165); Spanish Version (Form 3167).  

Required by 29 C.F.R. 1903.2(a)(1).The Contractor is required under the 
provisions of OSHA to post this poster in a conspicuous place. Available at 
http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm. To order posters write: US Dept of 
Labor, Wage and Hour Div., 200 Constitution Drive NW Rm. S-3502, Washington, 
D.C.   20210 or call (800) 362-2896 – within KS or (202) 693-1888 – 
if requesting small number of posters. 

 
 
 
 

  

 

MINIMUM
WAGES

OVERTIME

APPRENTICES

PROPER
PAY

WH Publication 1321
Rev1sed Jamxuy 1986

tzu. ~,.."--

You must be paid not less than the wage rate in the schedule
posted with this Notice for the kind of work you perform.

You must be paid not less than one and one-half times your basic
rate of pay for all hours worked over 40 a week. There are some
exceptions. Apprentice rates apply only to apprentices properly
registered under approved Federal
or State apprenticeship programs.

If you do not receive proper pay, contact the Contracting
Officer listed below:

or you may contact the nearest office of the Wage and Hour
Division, U.S. Department of Labor. The Wage and Hour Division
has offices in several hundred communities throughout the
country. They are listed in the U.S. Government section of most
telephone directories under: U.S. Department of Labor
Employment Standards Administration

u.s. Department of Labor
Employment Standards /I>~ Admlnlstrat,on '//

Wage and Hour Division

.You have tile right to notify your employer or OSHA
about workplace hazards. You may ask OSHA to keep
your name confidential-

.You have tile right to request an OSHA inspection if you believe that
tilere are unsafe and unhealthful conditions in your workplace. You or
your representative may participate in the inspection.

.You can file a complaint with OSHA within 30 days of discrimination by
your employer for making safety and health complaints or for
exercising your rights under the OSH Act

.You have a right to see OSHA citations issued to your employer. Your
employer must post the citations at or near the place or the alleged
violation.

.Your employer must correct workplace hazards by the date indicated on
the citation and must certify that tilese hazards have been reduced or
eliminated.

.You ~ the right to copies of your medical records or records of your
exposure to toxic and harmful sub!l"tances
or conditions.

.Your employer must post this notice in your workplace.

The Occupationa/ .~fety and Health Act of 1970 (O.W Act), P.L. 91-596, ass=s safe and healthful working condition. for wolicing men and women throughout the
Nation. The Occupational Safety and Health Adtninistration, in the U.S. Deparnnent of Labor, ha., the primary resPOl'sibility for adtninistering the OSH Act. The
right' listed here may vary depending on the particular circumstances. To file a complaint, report an emergency, or =k OSHA advice, assistance, or product"
caII1-8OO-321-0SHA or your nearest OSHA office. .AtlJlDta (404) 562-2300 .Boston (617) 565-9860 .Chicago (312) 353-2220. Dallas (214) 767-4731. Den\-er
(303) 844-1(,00 .Kansas City (816) 426-5861. NewYolic(212) 337-2378. Philadelphia (215) 861-4900 .San Francisco (415) 975-4310. Seattle (206) 553-5930.
Teletypewriter(TfY) number is 1-877-889-5627. To file a complaint online or obtain more information on OSHA federal and state programs, visit OSHA's
website at www.o5ha.gov. If your workplace is in a state operating under an OSHA-approved plan, your employer mUS! post the required state equivalent of this
poster

1-800-321-OSHA

www. O S h a. 9 o v

u.s. Department of Labor. Occopational Safety and Health AdminIstration. OSHA 3165

per
hour

beginning October 1. 1996

per
hour

beginn ing Sept ember 1,1997

Employees under 20 years of age may  be paid $4.25 per hour during  their first 90 consecutive calendar days
femployment with an employer.

Certain fuIl-time students, student learners, apprentices, and wor kers with  disabilit ies may  be paid less than the
minimum wage under special certificates issued by  the Department of Labor.

Tip Credit -Employers of "tipped employees" must pay a cash wage ofat least $2.13 per hour if they  claim a
ticredit against their minimum wage obligation. If an employee 's tips combined with the employer's cash wage of

least $2.13 per hour do not equal the minimum hourly  wage, the employer must make up the difference. Certain
other conditions must al so be met.

Overtime Pay

At least 1 J /z times your regular rate of pay  for all hours worked over 40 in a wor kwee k.

Child Labor

An employee must be at least 16 years old to wor k in most non-farm jobs and at least 18 to  wor k in non-
fjobs declared hazardous by the Secretary  of Labor. Youths 14 and 15  years old may  work outside schoo l
hin various non-manufacturing. non-mining. non-hazardous jobs under the following

ditiNo more than -
.3 hours on a school day  or 18 hours in a school wee k;
.8 hours on a non-school day  or 40 hours in a non-schoo l

kAlso. wor k may  not begin before 7 a.m. or end after 7 p.m.. except from june 1 through Labor Day .
hevening hours are extended to 9 p .m. Different rules apply in agricultural employment.

Enforceme n~
The Department of Labor may  recover back wages either administratively  or through court action, for
themployees that have been underpaid in violation of the law. Violations may  result in civil or criminal

ti
Fines of up to $10,000 per v iolation may  be assessed against employers who violate the child labor

i iof the law and up to  $1,000  per violation against employers who willfully  or repeatedly  violate the
i iwage or overtime pay  provisions. T hislaw grohihits discriminatingagainst

or discharging wor kers who fi le a complaint or particjpate in any  proceedings under the
A tNote: .Certain occupations and establishments are exempt from the minimum wage and/ or overtime

provisions.
.Special provisions apply  to wor kers in American Samoa.
.Where state law requires a higher minimum wage, the higher standard applies.

For Additiona lInfonnation, Conta t:tthe Wage and Hour Division office nearest you -listed in your
t l hdirectory  under United States Government. Labor Department.

This pos ter may  be viewed on the world wide web at this  address: http:/
/ d l /d l/ / b li / i / i ht

u.s. Department of Labor
Employment Standards Administration
Wage and Hour Division Washing ton,D.C.
20210 WH Publication 1088

Revised October 1996

http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm
http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm


    7.  Polygraph Notice.  (Form WH 1462 Rev. 9/88) Spanish Version 
(Form 1462 Sp.); If employer is engaged in interstate commerce. 
Required by 29 C.F.R. 801.6.  Available at 
http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm or write: US Dept of 
Labor, Wage and Hour Div., 200 Constitution Drive NW Rm. S-
3502, Washington, D.C.   20210.   

 
u.s. DEPAR TMEN T OF L ABOR

EMPLOYMENT S TAND ARDS ADM INIS TR ATION

W age and Hour Di vision
W ashington, D.C. 20210

EMPLO YEE POLYGRAPH

PROTEC TION AC T

The Employee Polygraph P rotection Act pro hibits mo st private employers  from using lie  detector tests either for
employment screening or during the  course of employment.
P ROHIB ITIONS
Employers are  generaliy prohibited from requiring or requesting any employee or job applicant to
take a lie  detector test, and from discharging, disciplining, or discriminating against an employee or prospective
employee for refusing to  take a test or for exercising other rights under the Act.
EXEMP TIONS*
Federal, State and local governments are not affected by the law. Also, the  law does  not apply to  tests given by t
Federal Government to  certain private  individuals engaged in national security- re lated activities.

T he  A c t pe rm its poly graph ( a  kind of  lie de te ctor)  tests to be  adm inis ter e d in the pr iva te  se c tor , s ubj e c t to r estric tion s, to c e rta in

pr ospec tive  e m ploy e e s of sec urity  servic e  firm s (ar m ored c a r, a larm , a nd gua rd) , a nd of  pha r ma c e utic a l m a nufa c ture rs, distr ibutors

a nd dispenser s.

T he  A c t also pe rm its poly gra ph test ing, su bj e c t to r estric tions, of c e rta in e m ploy e e s of priva te f ir m s w ho a re  re a sona bly  suspe cte d of

involve m e nt in a  w or kp la c e inc ident (the ft, e m be zz lem ent, e tc.)

tha t re sulte d i n e c onom ic loss t o the  e m ploy e r.

E XA M IN E E RIG H TS

W he re  poly gr aph te sts a re  pe rm itte d, they  ar e  subj ec t to num e rous str ic t s ta nda r ds c onc e rning the  c onduc t a nd  le ngth of  the  te st.  E xa m ine e s

ha ve  a num be r of spe c ific  rights, inc ludi ng the  rig ht to  a  w ritten no tic e  be for e te sting, the  right to r ef use  or  disc ont inue  a  te st, a nd the  right

not to ha ve  te s t re sult s disc l ose d to u na uthor i zed pe rsons.

ENF OR C EM EN T

T he  Se c re tar y  of La bor  m ay  bring c our t a c tions to r estra in v iola t ions a nd asse s s c ivi l pena ltie s up to $10,000  a gainst v iola tors.  Em ploy e es or

j ob a pplica nts m a y  a lso bring the ir ow n court a c tio ns.

A D D ITI ONA L IN FORM A TION

A dditio nal inform ation m a y  be obta ine d, a nd c om plaints of v iola ti ons m a y  be  file d, a t loc al off ice s of  the  W age  a nd H our D ivis ion, w h ic h ar e

liste d i n the  te le pho ne dire c tory  under  U.S. G ove rnm e nt, De pa rtm e nt of La bor , Em ploy ment Standa rds A dm ini str a tion .

T HE  LA W  RE QU IRE S E MP LO Y ER S TO D ISP LAY  TH I S P O ST E R W H E RE EMP LO YE E S A ND  JO B AP P LI CA NT S CA N REA D ILY

SEE  IT.

'The  law does no t pree m pt any  p rov isio n of a ny  State  o r loc al law or any  col lec tiv e  bargain ing a gre e me nt wh ic h is m o re  re strict iv e wit h

re spe ct to lie de te ctor  te sts

U .S. DE P A RT MEN T O F LA BO R

E MP LO Y MEN T ST AN D ARD S AD M IN ISTRA TI ON  W age

a nd Hour D ivis ion

W a shington, D .C. 2 0210

W H P ublic a tion 14 62

Se pte m be r 1988

      
 
 
 
 
 
 
 

         8. Your Rights Under the Family and Medical Leave Act of 1993.   
(Form WH1420 rev. 6/93) Spanish version (Form WH-1420 sp.); 
Required by 29 C.F.R. 825.300(a). For employers of more than 
fifty employees. You may obtain this poster by contacting 
http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm or write US Dept of 
Labor, Wage and Hour Div., 200 Constitution Drive NW Rm. S-
3502, Washington, D.C.   20210  

 

FMLA requires covered employers to provide up to 12 weeks of
unpaid, job-protected leave to "eligible" employees for certain family
and medical reasons.

Unpaid leave must be granted for any of the following reasons:

.to care for the employee's child after birth, or placement for
adoption or foster care;

.to care for the employee's spouse, son or daughter, or parent, who
has a serious health condition; or

.for a serious health condition that makes the employee unable to
perform the employee's job.

At the employee's or employer's option, certain kinds of paid leave
may be substituted for unpaid leave.

The employee may be required to provide advance leave notice and
medical certification. Taking of leave may be denied if requirements
are not met.

.The employee ordinarily must provide 30 days advance notice when
the leave is "foreseeable."

An employer may require medical certification to support a
request for leave because of a serious health condition, and may
require second or third opinions (at the employer's expense) and
a fitness for duty report to return to work.

For the duration ofFMLA leave, the employer must maintain the
employee's health coverage under any "group health plan."

u.s. Department of Labor Employment
Standards Administration Wage and Hour
Division
Washington, D.C. 20210

Employees are eligible if they have worked for a covered
employer for at least one year, and for 1,250 hours over the
previous 12 months, and if there are at least 50 employees
within 75 miles.

.Upon return from FMLA leave, most employees must be
restored to their original or equivalent positions with
equivalent pay, benefits, and other employment terms.

.The use of FMLA leave cannot result in the loss of any
employment benefit that accrued prior to the start of an
employee's leave.

FMLA makes it unlawful for any employer to:

.interfere with, restrain, or deny the exercise of any right
provided under FMLA:

.discharge or discriminate against any person for opposing any
practice made unlawful by FMLA or for involvement in any
proceeding .under or relating to FMLA.

.The U.S. Department of Labor is authorized to investigate and
resolve complaints of violations.

.An eligible employee may bring a civil action against an employer for
violations.

FMLA does not affect any Federal or State law prohibiting
discrimination, or supersede any State or local law or collective
bargaining agreement which provides greater family or medical
leave rights.

Contact the nearest office of the Wage and Hour Division, listed in
most telephone directories under U.S. Government, Department of
Labor.

WH Publication 1420 June
1993

u.s. GOVERNMENT PRINTING OFFICE"1996 171-169

 
 
 
 
 
 
 
 

In case of

Emergency
call

Police

Fire

Medical

Safety & Hazards

9.  24 - Hour Emergency Numbers.   Post numbers to 
call in the event of any emergency.  The 
company’s name and emergency number or 911 
should be included to report any safety or hazard 
problem that occurs on the job-site.  Required by 
29 C.F.R. 1926.50(f). 
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http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm
http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm


 
10.  Your Rights Under The Uniformed Services Employment 

And Reemployment Rights Act. (Publication Date – Feb. 
2005). Protects the job rights of individuals who voluntarily 
or involuntarily leave employment positions to undertake 
military service and prohibits employers from discriminating 
against past and present members of the uniformed 
services, and applicants to the uniformed services. 

 
 
 
Kansas Posters 
 
 

 11. Notice to Workers about Unemployment  

Should you become eligible for this program, contact the nearest
Department of Human Resources Office.

K-CNS 405 (Rev. 2-00)

The Unemployment Insurance Program
is administered by the:

DIVISION OF EMPLOYMENT SECURITY
KANSAS DEPARTMENT OF HUMAN RESOURCES 401 SW
TOPEKA BLVD
TOPEKA KS 66603-3182

Insurance.  Form K-CNS 405. Rev. 2/00. 
To be posted by employers covered by 
Kansas’ Unemployment Insurance Statutes. 
Write: Kansas Department of Human 
Resources, Employment Standards, 401 SW 
Topeka Blvd., Topeka KS  66603-3182 or 
call (785) 296-4062 to order posters. 
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12.  Your Employer is Subject to the Kansas Workers  
Compensation Law.  Form K-WC 40 rev. 6/00. To  
be posted by all Kansas Employers. Informs 
employees of    Workers Compensation benefits and 
where to get  help or information. Write: Kansas 
Department of Human Resources, Employment 
Standards, 401 SW Topeka, Blvd., Topeka KS   
66603-3182 or call (785)  296-4062 to order posters. 
The blanks at the bottom    must be completed to 
be in compliance. 

DIVISION OF WORKERS COMPENSA TION KANSAS
DEPARTMENT OF HUMAN RESOURCES 800 SW JACKSON ST
STE 600
TOPEKA KS 66612-1227
Telephone Number (785) 296-2996
Web Site: http:llwww.hr.state.ks.us/wc/html/wc.htm E-Mail:
workerscomp@hr.state.ks.us

YOUR EMPLOYER IS SUBJECT TO THE KANSAS WORKERS COMPENSATION
LAW WHICH PROVIDES COMPENSATION FOR JOB-RELATED INJURIES

1-800-332-0353

WHA T TO DO IF AN INJURY OCCURS ON THE JOB -Notify your employer immediately. Your claim may be
denied if you fail to tell your employer within 10 days of the injury. For just cause you may have 75 days to tell the
employer of your injury .Thereafter you must file a written claim within 200 days of the accident or last date benefits
are paid. Submission of Employer's Report of Accident does not constitute a written claim.

MEDICAL BENEFITS -An employer is required to furnish all necessary medical treatment and has the right to
designate the treating physician. If the employee seeks treatment from a doctor not authorized by the employer, the
e

WE
wo
we
is
w
c
co

mployer or it~ insurance carrier is only liable up to $500.00.

EKL y BENEFITS -Benefits are paid by the employer's insurance carrier or self -insurance program. Injured
rkers are not entitled to compensation for the fIrst week they are off work unless they lose three consecutive
eks. The first compensation payment is normally due at the end of the 14th day of lost time. An injured employee

 entitled to a weekly amount of 662/3% ofhis average weekly wage up to a maximum of75% of the state's average
eekly wage. These benefits are subject to legislative changes and for the latest information on benefit levels, please

ontact the Division at the address and phone number below. If the injury results in permanent disability, the Kansas
mpensation law provides for additional benefits.

INFORMACION SOBRE COMPENSACION DE TRABAJADORES
La ley exige que cuando un trabajador llega a sufrir un accidente, una herida, o una enfermedad a causa de su
empleo, el empleador debe proporcionarle al trabajadorincapacitado tratamiento medico y otros beneficios sin ningun
costo al trabajador. El trabajador incapacitado tiene derecho a recibir un sueldo reducido, mientras se restablece. La
ley tambien protege los derechos del trabajador incapacitado en otras maneras, por ejemplo: se prohibe eldesempleo
de un trabajador solo por haber reclamado los beneficios de la compensacion de trabajadores. Reporte cada accidente
o lastimadura industrial inmediatamente al patron, o al empleador. So reclamo poede ser negado si osted no notifica
(avisa) a so empleador (patron) dentro de 10 dias del accidente o lastimadora. Por buena causa usted puede teller 75
dias para avisarle a su empleador (patron) de su accidente o lastimadura. De alli en adelante, usted debe entregar un
aviso por escrito dentro de 200 dias del accidente o ultimo dia que recibio tratamiento medico, o que recibio
beneficios. Un reporte de accidente no constituta un aviso por escrito. Para mas informacion acerca de los beneficios
o para recibir asistencia con un reclamo, llame at telefono 1-800-332-0353 (gratis) o aI785-296-2996.

WHERE TO GET HELP OR INFORMA TION ON YOUR CLAIM:
Current claims are bein

 
 
 

g administered by__________________________________________________

 Their claims office is located at _____________________________ Telephone __   ( )

 
K-WC 40 (Rev. 6-00)



 
 

 13. Kansas Law Provides Equal Opportunity. To be 
posted by all Kansas Employers. Informs employees 
where to report discrimination. Write: Kansas 
Human Rights Commission, Landon State Office 
Bldg., 8th Floor, Suite 851 South, 900 SW Jackson 
St., Topeka, KS   66612-1258  or call (785) 296-8665 
to order posters. 

 
 
 
 

 
 

 
 

 
 
14. Notice of Hours (Child Labor).  Form K-ESLR 100.  
Informs employees that a child  under 18 years of age is 
prohibited from working in a vocation that has been 
declared to be dangerous or injurious to life, health, 
morals or welfare of a minor.  Write: Kansas Department 
of Human Resources, Employment Standards, 401 SW 
Topeka Blvd., Topeka, KS   66603-3182 or call (785) 296-
4062, to order posters. 

~ EMPLOYMENT STANDARDS
KANSAS DEPARTMENT OF HUMAN RESOURCES 1430 SW
TOPEKA BLVD 3RD FLOOR
TOPEKA KS 66612-1880

(785) 296-4062

IT SHALL BE A VIO LATI O N O F LA W for any child under sixteen ( 16) years of age to be employed, permitted or suffered to work in this business
establishment before 7 a.m., or after 10 p.m., on days preceding a school day, or for more than eight (8) hours per day, or forty (40) hours per week when
school is not in session.

FURTHER. IT SHALL BE A VIOLATION OF LA W to employ, permit, or suffer to work any child under eighteen
( 18) years of age in any vocation which has been declared by Rule or Regulation of the Secretary of Human Resources to be dangerous or injurious to the life,
health, morals, or welfare of a minor.

WORK PERMITS SHALL BE REQUIRED when the minor is under sixteen (16) years of age and ONLY when such minor is NOT enrolled in or attending any
secondary school.

NOTICE OF HOURS (KSA 38-605) that every employer shall keen this notice ~osted in a conspicuous
place near the principal entrance in an establishment where children under sixteen ( 16} ~ears of age
are em~lo~ed, permitted, or suffered to work. This notice shall state the maximum number of hours
each child may be required, or permitted to work, on each day of the week, the hours of commencing
and stopping work, and the hours allowed for dinner and other meals.

K-ESLR lOO (Rev. 5-00)
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